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MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
October 7, 1983 
The Board of Regents of Murray State University met October 7, 1983, for 
the second quarterly meeting of 1983-84, in the Board Room, Third Floor, Wells 
Hall, on the campus of the University. The meeting was called to order at 
2:25 p.m. by Chairman Richard L. Frymire. Father David Robinson of the 
Episcopal Church gave the invocation following a silent tribute to Mr. Jim 
Hall. 
Upon call of the roll, the following members answered present: 
Mr. Richard Frymire 
Dr. Melvin Henley 
Mr. J. William Howerton 
Mr. Robert Lawton 
Mr. Wendell Lynch 
Mr. Jere McCuiston 
Mr. Bill Morgan 
Mr. Don Thomas 
Mr. Bill Westberry 
Absent was: Mr. Michael Harreld. 
Present for the meeting were Dr. Kala M. Stroup, President; Mrs. Patsy R. 
Dyer, Secretary of the Board; Vice President Frank Julian; Interim Vice 
President Jim Booth; Dr. Thomas B. Hogancamp; Mr. Don Kelly; University 
Attorney James Overby; Dr. Phil Deaver; Mr. Don Chamberlain; Dr. Marvin Mills; 
Mr. Dan Shipley, President of the MSU Alumni Association; visitors and members 
of the news media. 
The Chairman declared a quorum present for the transaction of business. 
Agenda 
The following agenda for the meeting was presented. 
AGENDA 
for 
Meeting of the Board of Regents 
Murray State University 
October 7, 1983 
1. Call to Order 
2. Minutes of the Meeting of the Board held on August 27, 1983 
3. Election of. Treasurer 
4. Report of the President 
5. Recess for Committee Meetings 
(A) Athletic 
(B) Buildings and Grounds 
6. Committee Reports 
(A) Academic Affairs 
(B) Athletic 
(C) Audit 




(H) Student Life 
7. Report of the Alumni Association 
8. Briefing and Ratification of Changes in Administrative Organization 
9. Policy on Responsibilities of University Attorney 
10. Recommendation on A~pointment of Interim Vice President for 
Administrative Serv1ces 
11. Recommendation on Appointment of Interim Vice President for University 
Relations and Development 
12. Recommendation on Appointment of Interim Dean of University Libraries 
13. Faculty Personnel/Payroll Items 
(A) Resignations, Terminations 
Name 
Eldon R. Matlick 
* David L. Ferris 
*Franklyn c. Morgan 
*Nancy S. Meloan 
Uwe K.H. Richenbach 
** Cleavonne S. Stratton 
Bertrand L. Ball (deceased) 
James A. Wilson 
Russell L. Welch 
Assignment 
Instructor, Music 
Director, Division of Higher Educ. 
& Asst. Prof., Professional Studies 
Asst. Prof., Criminal Justice 
Inst., Biological Sci., P-T 
Asst. Prof., Foreign Languages 
Asst. Prof., Special Education 
Professor, .Foreign Languages 
Asst. Prof., Journalism & Radio-TV 
Asst. Prof., Political Science & 
Legal Studies 











Name Assignment Effective 
Kenneth H. Wolf Assoc., Prof., History 1/1/84--5/31/84 
Full sa 1 ary/one 
semester 
Leave Without Pay 
Name Assignment Effective 
Janet W. McGuire Asst. Prof., Special Education 12/1/83--12/31/83 
Cancel Leave Without Pay 
Charles· Steffen Asst. Prof., History 1/1/84--5/31/84 
* withdrew acceptance 
** quit without notice; did not return signed contract 
(B) Employment 
Name Assignment Salary Effective 
Roger A. Ba 11 Vet. Pathologist & Asst. 
Prof., Breathitt Vet. Center $35,000 p/yr 9/15/83 
Gertrude L. Yolk Asst. Prof., Instruction & 
Learning 21,000 (acad) 8/ 1/83 
3,825 (acad) 8/ 1/83 Elmo Reed Lecturer, Music, P-T 
Johnnie R. Prichard Director of Real Estate, 
Real Estate Grant 
Deborah A. Plummer Clinic Inst., Spec. 
Violet L. Weaver Clinic Supv./Inst., 
Education 
16,000 (acad) 8/ 1/83 
Education 15,500 (acad) 8/ 1/83 
Special 







Faculty - Employment (continued) 
Linda K. Bartnik 
Leslie F. Wilburn 
John C. Schlabach 
Alan L. Greule 
Garry L. Fourman 
David E. Reiswig 
Sharon U. Myatt 
Leslie S. McColgin 
Inst., Special Collections 
Library 
Inst., Health, Recreation &, 
Physical Education 
Instructor, Music 
Instructor, Journalism & 
Radio-TV 
Instructor, Foreign Languages 
Asst. Prof., Music 
Asst. Prof., Nursing 
Clinic. Coord., Special 
Education 
J.WiJ.liam Bartleman Editorial Adviser, MSU News 
16,500 for 9/l/83--6/30/84 
18,000 (acad)·8/ 1/83 
18,500 (acad) 8/ 1/83 
18,000 (acad) 8/ 1/83 
16,000 (acad) 8/ 1/83 
21,000 (acad) 8/ 1/83 
19,000 (acad) 8/ 1/83 
19,000 (acad) 8/ 1/83 
Journalism & Radio-TV 3,000 p/sem.8/ 1/83--12/31/83 
Clinic. Inst., Nursing 16,500 p/yr 8/15/83 · Nancey E.M. France 
Susan K. Dunman 
Kit W. Wesler 
Inst., Cataloger, Library 16,500 p/yr 8/15/83 
Director, Ancient Buried 21,600 p/yr 8/ 1/83 
City, Sociology & Anthropology 
Christina E. Kramer Asst. Prof., Foreign Languages17,500 (acad) 8/ 1/83 
Donald H. Windham Visiting Lecturer, Foreign 
Languages 
Marilyn V. Dill Multi-age Instructor, Home 
Economics, temp., P-T 
Okete J.E. Shiroya Professor of International 
Studies (Fulbright Scholar 
in Residence) 
(C) Adjustments in Salary 
Name 
Michael E. Wiles 
Assignment 
Asst. Football Coach, 
Athletics 
Dianne E. O'Brien Asst. Prof., Recreation & 
Physical Education 
Marilyn T. Condon Assoc. Prof., Special Ed. 
Kerry A. Kerber Asst. Prof., Instruction & 
Learning, Director, Upward 
Bound/Special Services 
Janice A. Russell Asst. Prof., Nursing 
Janice A. Russell Asst. Prof., Nursing 
Stephen B. Brown 
Fred L. Miller· 
Gary R. Brockway 
Asst. Prof., Music 
West KY Small Business 
Development Center 
West KY Small Business 
Development Center 
17,000 (acad) 8/ 1/83 
7,500 (acad) 9/ 1/83 
3,500 (acad) 8/ 1/83 
Change/Explanation 
From Athletic Equipment 
Mgr. at $12,660 p/yr to 
Asst. Football Coach at 
$13,000 p/yr effective 
7/l/83 
. Cance 1 1983 Summer 
Challenge Series; did not 
materialize 
$300 for Consultant, N'tl 
Rural Project effective 
7/5/83--7/11/83 
From $24,000 p/yr to 
$25,680 p/yr effective 
7/l/83--6/30/84 
$575 for Wellness, Stress 
Class in Paducah, effective 
8/4/83 
$772 for course taught in 
Hopkinsvflle effective 
8/3/83 
$75 for piano accompanying 
during summer gifted work-
shop 7/18/83 
Consultant, $20 p/hr effec-
tive 8/15/83 
Consultant, $20 p/hr effec-
tive 8/15/83 
Faculty - Adjustments in Salary (continued) 
Robert H. McGaughey Business Adviser, MSU News 
Billie H. Burton 
Vernon W. Gantt 
John K. Purcell 
Steven H. Jones 
• Counselor/Inst., Counseling 
& Testing Center 
Professor, Speech & Theatre 
Assoc. Prof., Physical Ed. 
Asst. Prof·., Sociology & 
Anthropology 
Daniel L. McDonald Asst. Prof., Health, P.E., 
and Recreation 
Robert H. McGaughey Co-Adviser to SHIELD 
Joseph N. Jackson Academic Programs 
Grady L. Cantrell Computer Workshop, 
Mathematics 
Lanette H. Thurman Director, Division of Higher 
Education & Asst. Prof., 
Professional Studies 
Steven J. Newton 
Ronald L. Greene 
(D) Special 
Assoc. Basketball Coach & 
Inst., Athletic Endowment Fd. 
Head Basketball Coach & Asst. 
Dir. for Men's Basketball 





$1,000 for Fall Semester 
1983 payable 12/19/83 
$25 for assisting with 
Miller Analogies Testing 
effective 6/13/83 
From $28,600 (acad) effec-
tive 8/1/83--5/31/84 to 
$35,890 p/yr effective 
7/1/83--6/30/84; serving as 
Interim Chairman 
$30 for 3-day tennis clinic 
for Intramurals effective 
7/11-13/83 
On leave, returning 2/1/84 
rather than 3/1/84 
From $20,400 (acad) to 
$20,900 (acad) effective 
8/1/83; doctorate completed 
$1,000 for 7/1/83--6/30/84 
$25 for music at the New 
Faculty Reception 8/20/83 
$500 for 8/8/83--8/14/83; 
conduct workshop in compu-
ter literacy for College of 
Creative Expression 
From Dir., Center for 
Leadership Studies and 
Asst. Prof., Off. Adm. & 
Bus. Educ.; no change in 
salary; effective 9/7/83 
$2,000 for OVC championship 
bonuses for 1982 & 1983; 
payable 5/10/83 
$10,000 for OVC Champion-
ship bonuses for 1982 & 
1983; payable 5/10/83 
Amount Effective 
Margaret S. Wilkins Genetics $1,333 8/1/83--5/31/84 
Robert R. Morton ADM 667-41 1,000 Summer, 1983 
John R. Reagan PHE 216 670 Fall, 1983 
Donald S. Wright PHE 119-03 200 Fall, 1983 
Arthur Q. Boyd PHE 119-01 200 Fall , 1983 
David C. Kennedy PHE 166-01 200 Fall, 1983 
Beverley C. Peeler PHE 125-02 1,333 Fall , 1983 
PHE 126-01 
PHE 262-01 
Paul G. Ross HED 585-01 1,272 Fall, 1983 
Jeanette C. Schwan HEC 231 2,000 Fall, 1983 
HEC 272 








Faculty - Special Compensation, Adjunct (continued) 
Neale B. Mason 
Joseph N. Jackson 
Karl S. Harrison 
J. William Bartleman 
J. William Bartleman 
Emily W. Wolfson 
Phil S. Hazle 
Ricky A. Lamkin 
Frank H. Julian 
C. Mark Blankenship 
Janice S. Kind 
Thomas H. Wilkins 
William H. Hodge 
Bill L. Coker 
Kenny L. Wade 
Billy J. Rayburn 
Paul F. Kiesow 
Sandra P. Turnbow 
Marcia M. Johnson 
Leona Duke 
Michelle A. Shoaff 
Joan R. Minner 
Jerri A. Millican 
Danny M. Claiborne 
Howard T. Rice 
Margaret B. Vaughn 
Sandra L. Moore 
Ruth A. Futrell 
Ginger S. Weaver 
Nancy K. Lovett 
Michael E. Stewart 




Harry L. Con 1 ey 
Elizabeth G. Blodgett 
Allan L. Beane 
Melvin E. Page 
Kathy H. Timmons 






















































































Fall , 1983 
Fall, 1983 
Fall , 1983 
Fall, 1983 
Fall , 1983 
Fall, 1983 
Fall , 1983 
Fall, 1983 





Fall , 1983 
Fall , 1983 
Fall, 1983 
Fall , 1983 
Fall , 1983 
Fall , 1983 




Fall , 1983 






Fall , 1983 
Fall, 1983 
Effective 
Fall , 1983 
Fall , 1983 
Fall , 1983 
Fall , 1983 
Fall , 1983 
HEC 312-01 1,000.00 Fall, 1983 
SACS Self-Study Report 1,000.00 6/1/83--7/31/83 
3. Summer Youth Program 
Name 
Vicky D. Hood 
Grady L. Cantrell 






















Faculty - Special Compensation, Summer Youth Program (continued) 
Jackie Johnson 
Virginia Outland 
Garnet R. Scott 
Russell Sloan 
Joyce S. Herndon 
Dale D. Leys 
Lisa G. Sons 
Richard L. Ellison 
Shirley M. Reamer 
Lori Barrett 
Daphne J. Garnett 
Kerry E. Garrels 
Susan D. Oakley 
Shawna C. Smith 
Mary E. Wagoner 
Stephanie K. Whitaker 
Bennie A. Purcell 
Michael E. Wiles 
Michael B. Clark 
Keith A. Jones 
Michael P. Mahoney 
Mark R. Thomas 
Robert E. Foster 
Frank M. Beamer 
William J. Weidner 
Louis M. Ferrari 
T. Michael O'Cain 
Rhonda G. Rogers 
Irma H. Collins 







Garnet R. Scott 
Russell Sloan 
Yvonne R. Yates 
Lee W. Barron 
Harry M. Dill 
Ronald L. Greene 
Steven J. Newton 
Jackqueline J. Mounts 
Jean Carol Smith 
Raymond T. Hewitt 
Raymond T. Hewitt 
Grady L. · Cantrell 
Phillip D. Sparks 
Grady L. Cantrell 
Phillip D. Sparks 
Grady L. Cantrell 
Phillip D. Sparks 
Grady L. Cantrell 
Phillip D. Sparks 
Grady L. Cantrell 
Phillip D. Sparks 
Grady L. Cantrell 
Phillip D. Sparks 






Art Honors Workshop 




Lady Racer Basketball 
Lady Racer Basketball 
Lady Racer Basketball 
Lady Racer Basketball 
Lady Racer Basketball 
Lady Racer Basketball 













For Strings Only 
For Strtngs Only 
Tennis Camp III 
Tennis Camp II I 
Tennis Camp III 
Tennis Camp III 
lenni s Camp II I 
Tennis Camp II I 
Tennis Camp I II 







Lady Racer Basketball 
Golf Camp 
Golf Camp 
Computer Camp III 
Computer Camp III 
Computer Camp II 
Computer Camp II 
Computer Camp V 
Computer Camp V 
Computer Camp VI 
Computer Camp VI 
Computer Camp IV 
Computer Camp IV 
Computer Camp I 
Computer Camp I 
Tennis Camps II & III 
4. Adult Basic Education 
Name 
Mildred S. Nichols 
LaDonna K. Slayter 
Position 
Assistant Coordinator, $ 







































































Faculty- Special Compensation, Adult_Basic Education (continued) 
Laurie J. Hancock 
Charles K. Guthrie 
Carol A. Thurmond 
Louise Benrock 
Laurie J. Hancock 
Carol A. Thurmond 
Earl L. Devine 
Sharon J. Cruce 
Margaret C. Coffeen 
Patricia A. Crider 
Judy D. Brent 
Marlene E. Beach 
Claire M. Resig 
Sara M. Flatt 
Janet L. Nance 
Gayle B. Perry 
Joseph L. Skelton 
Margaret M. Whitesell 
Mildred S. Nichols 
LaDonna K. Slayter 
Sharon Alexander 
Kathy M. Clayton 
Paula F. Butler 









Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher, Temp., P-T 
Teacher and VARP Coord., 
Temp., P-T 
Assistant Coordinator, 
Adult Learning Center 
Secretary, P-T 
Teacher, Temp., P-T 
Secretary, G-5 
ESL Teacher, temp., P-T 
























4. 56/hr 10/1/83 
5.00/hr 9/15/83 
7.00/hr 9/16/83 
5. Fort Campbell Center 
Name 
Claudette Sadowski 
Gina L. Thomas 
Gregory L. Campbell 
Sharon R. West 
Kathleen Roddy 
Worth R. Lovett 
Sharann M. Gilliam 
Amy Y. Lane 
Enelida Chapman 
----------
Anna E. Berger 
Alissa G. Harrison 
R = Resignation 




Alton A. Warren 
James H. Mi 11 er 
Resignations 
Pamela R. Treas 
Position Action Amount Effective 
BSEP Instructor R 
Typist R 
R 
Attendance Clerk A 
BSEP Instructor R 
BSEP Instructor A 
BSEP Instructor A 
BSEP Instructor R 
BSEP. Instructor R 
BSEP Instructor A 
BSEP Instructor R 
Items 
Assignment 
Groundsman A, Physical Plant 
Plumber B, Physital Plant 















Small Business Development Center 8/31/83 
Staff - Terminations, Resignations (continued) 
Gary Crutchfield Research Associate, Labor Rela-
tions Study, Rural Development 
Institute 7/14/83 
Peggy M. Hendrickson Library Aide, University Libraries 7/29/83 
Lisa G. Sons Coordinator, Social & Recreational 
Activities, Housing 8/25/83 
Lee W. Barron Director, I~tramurals and Club 
Sports, Student Development 8/18/83 
Hazel C. Morton Adm. Secretary, College of 
Industry & Technology 7/12/83 
Leah B. Evans Adm. Secretary, Admissions & 8/11/83 
Records 
Don F. Starkey Director & Asst. Prof., Cooperative 
Education & Placement 6/3D/83 
Joyce E. Price Glass Room Worker, Breathitt 
Veterinary Center 7/29/83 
----------
Marcia R. Stephens Summer Employee, Breathitt 
Veterinary Center 9/ 6/83 
Marlene E. Slaughter Adm. Sec., Alumni Affairs 9/ 2/83 
James 0. Ha 11 Vice President, Administrative 
Services (died 9/10/83; 33.34 days 
vacation to estate) 10/27/83 





Roger D. Johnson 
Steven L. Wilder 
Mary A. Gupton 
Clerk/Typist, Nursing 
Central Stores Clerk, Purchasing 
and General Services 
Custodian, Physical Plant 
Sign Graphics Designer, Physical 
Plant 
Custodian, Physical Plant 







(B) Leaves of Absence 
Name 
Deborah J. Gordon 
E. Susan Sammons' 
Imogene McClure 
Elizabeth A. Coursey 
Patricia A. Clement 
Glenda R. Herndon 
Rhonda F. Lamb 
Margaret K. Holbrook 
S. Berlene Lowery 
(C) Employment 
Name 
John N. Nance 
Buford A. Miller 
William H. Payne 
Kevin S. Elliott 
Judy M. Parrish 
Wayne Clark 
Elizabeth H. Whitmer 
Joe M. Rowland 
Assignment 
Secretary, Program Assistance 
Grant 
Office of Training Services 
Cook, Food Services 
Cook, Food Services 
Media Coord., TMRC 
(1/3 pay; 2/3 leave) 
Secretary, Physics and Astronomy 
Baker, Food Services 
Custodian, Physical Plant 













Draftsman, Physical $14,000 p/yr 9/ 6/83 
Plant 
Sub. Bus Driver, Office 3.78 p/hr* 8/22/83 
of Field Services 
Bus Driver, Field Services 3.78 p/hr* 8/22/83 
Sponsor, Cheerleaders 6,000 for 9/ 1/83--5/31/84 
Bus Driver, Field Services 3.78 p/hr* 8/22/83 
Bus Driver, Field Services 3.78 p/hr* 8/22/83 
Mode 1, Art, P-T 5. 00 p/hr 8/26/83 








Staff - Employment (continued) 
Rachae 1 L. Baar 
Augusta Williams, Jr. 
Benjamin L. Barron 
Thomas C. Woodson 
Eddie K. Morris 
Vivian Ramey 
Jewe 11 Guthrie 
James Dickerson 
Lowe 11 E. Key 
Shirley M. Crawley 
Linda G. Terry 
Cathy A. Sanderson 
Claire M. Resig 
Jewel Guthrie 
Jackie F. McDaniel 
Carrie B. Curd 
Griselda Morgan 
Estelle McDougal 
·Monique N. Kluczykowski 
L1 nda Rogers 
Jewe 11 L. Crick 
Tommie L. Wilkins 
Jack E. Stout 
Jane L. Spahn 
Rebecca J. Mifflin 
Linda H. Beane 
Alan C. Lossner 
Jamie R. Helton 
J. Leon Wurth 
Jackque~ine J. Mounts 
Kathleen D. Randall 
Dorothy M. Kernell 
Marisa L. Davis 
Barry A. Murphy 
Lori L. Owens 
Jacquelyn 0. Overbey 
Anita S. Terry 
Linda K. Reed 
Registration help, 4.35 p/hr 9/12/B3 
Admissions & Records, temp. 
Sub worker, Food Services 3.83 p/hr 9/12/83 
3.88 p/hr*10/ 1/83 
Instructional Consultant 8,000 for 8/22/83--12/31/83 
Teaching & Media Resource 
Center, temp. 
Asst. Athletic Equipment 12,634 for 8/ 1/83--5/31/84 
Manager, Athletics 
Coord., Intramurals & 
Club Sports, Intramurals 
Clerk, Bookstore, temp. 
Clerk, Bookstore, temp. 
Clerk, Bookstore, temp. 












Secretary, Environmental 4.78 p/hr 8/17/83 
Sciences 
Adm. Sec., President's 
Office, temp. 
Catalog Asst., Academic 
Programs 
5.48 p/hr 8/19/83--3/2/84 
3.80 p/hr 8/ 1/83--8/19/83 
Sec., Foreign Languages, 4.78 p/hr 8/15/83 
P-T 
Clerk, Purchasing & 
General Services 
Dishroom Wkr., Food Serv. 
Dishroom Wkr., Food Serv., 
temp. 
4.78 p/hr 9/ 6/83 
4.85 p/hr*10/ 1/83 
3.83 p/hr 8/22/83 
3.83 p/hr* 8/22/83 
Dishroom Wkr., Food Serv. 3.83 p/hr 8/22/83 
Dishroom Wkr., Food Serv., 3.83 p/hr* 8/22/83 
temp. 
Hall Receptionist, Housing 4.03 p/hr 
Hall Receptionist, Housing 4.18 p/hr 
Laborer, Physical Plant 3.64 p/hr 
Custodian, Physical Plant 3.83 p/hr 
Plumber B, Physical Plant 5.89 p/hr 
Computer Analyst/Photo 500 p/mo 







Secretary, National Rural 4.62 p/hr* 9/1/83--12/31/83 
Project, P-T 
Secretary, Special Ed. P-T 5.11 p/hr 8/29/83--1/31/84 
Secretary, Secondary Grant,5.21 p/hr 7/ 1/83--5/31/84 
P-T 
Research Asst., Innovation 5.00 p/hr* 8/22/83--5/31/84 
and Dev./National Rural 
Project, P-T 
Typing, CISR 
Asst. Baseball Coach & 
Adm. Asst., .Athletics 
75.00 for 7/20/83 
15,000 p/yr 71 1/83 
Women's Asst. Basketball 12,500 p/yr 8/21/83 
Coach, Athletics 
Model, Art, temp., P-T 
Model, Art, temp., P-T 
Coord., Social & 
Recreational Activities, 
Housing 
5.00 p/hr 9/27/83 
5.00 p/hr 9/27/83 
11,450(acad)10/ 5/83 
Construction Buyer, 15,000 p/yr 10/ 3/83 
Purchasing & Gen. Services 
Accounting Clerk, 4.85 p/hr 10/ 3/83 
Accounting Services 
Bid Clerk, Purchasing & 
General Services 




4.85 p/hr 10/ 3/83 
4.78 p/hr 9/26/83 
4.85 p/hr*10/ 1/83 
100 p/visit 6/ 1/83--4/30/84 
23€ 
Staff - Employment (continued) 
Angela F. Rogers 
Linda J. Moore 
Jeri A. West 
Rose B. Coffey 
Jill A. Barbacci 
James W. Weatherford 
Frank E. Teague 
Rhonda J. Brunson 
Timmy J. Felker 
Andrea C. Fouts 
Gordon J. Burris 
Wayne W. Clark 
Johnathan 0. Crass 
Debera Ellis 
Anita F. Crass 
Penny Underh i 11 
Jimmy L. Wilder 
Mi chae 1 L.. Overbey 
Beth K. Pope 
System 6 Oper., Training 
Services 
Secretary, Alumni Affairs 
Clerk, Purchasing & 
General Services 
Model, Art, temp., P-T 
Farm Acct.·, Agriculture 
(teaching 2 classes and 
fulfilling barn manager 
position) 
4.g4 p/hr 10/ 7/83 
5.11 p/hr 9/ 1/83 
5.18 p/hr*10/ 1/83 
4.78 p/hr 9/12/83 
4.85 p/hr*10/ 1/83 
5.00 p/hr 9/12/83 
5,000 for 8/29/83-12/31/83 
Gallery Guard, Art, temp. 3.64 p/hr 9/19/83-10/12/83 
Microcomputer/Communica- 17,000 p/yr 9/19/83 
tions Specialist, University 
Support Services 
Adm. Sec., Industry & Tech.6.08 p/hr 10/ 7/83 
Custodian, Physical Plant 3.83 p/hr 9/19/83 
3.88 p/hr*10/ 1/83 
Custodian, Physical Plant 3.83 p/hr 9/12/83 
3.88 p/hr*10/ 1/83 
Custodian, Physical Plant 3.83 p/hr 9/12/83 
3.88 p/hr*10/ 1/83 
Custodian, Physical Plant 3.83 p/hr 9/12/83 
Sub Wkr., Food Services 
Sub Wkr., Food Services 
Sub Wkr., Food Services 
Sub Wkr., Food Services 
Athletic Endowment Fund 
(as per contract; final 
payment) 
3.88 p/hr*10/ 1/83 
3.83 p/hr 9/22/83 
3.88 p/hr*10/ 1/83 
3.83 p/hr 9/19/83 
3.88 p/hr*10/ 1/83 
3.83 p/hr 9/14/83--9/16/83 
3.83 p/hr 9/14/83--9/20/83 
7,000 for 1982/83; 
payable 8/31/83 
Bus Driver, Field Services 3.78 p/hr 8/22/83 
3.83 p/hr*10/ 1/83 
Secretary, Marching Band, 3.50 p/hr 9/12/83 
Music 
* Increase 1.35% 10/1/83, action of Finance Committee 8/27/83 
(D) Adjustments in Salary 
Name 
J. Michael Vance 
James R. Baurer 
Harold B. Hutson 
Eddie 0. Ramsey 
Cynthia Lanier 
Joseph M. Evanko 
Gary L. Crum 
Assignment 




Custodian, Physical Plant 
Laborer Util, Physical 
Plant 




From Dishrm Wkr. at $3.90 
p/hr to Cook at $4.50 p/hr 
effective 8/6/83 
From $15,200 p/yr to $19,000 
p/yr effective 8/1/83 
From Foreman, Gust. Maint. 
at $5.59 p/hr to Custodian 
at $3.98 p/hr effective 
7/1/83 
From Laborer G1 at $3.71 
p/hr to Labor. Util. G3 at 
$4.03 p/hr effective 7/16/83 
From $16,300 p/yr to ·$17,448 
p/yr effective 7/1/83 
From $16,300 p/yr to $17,448 
p/yr effective 7/1/83 
Program Director, Energy $1,890 for period 7/1/83--







Staff - Adjustments in Salary (continued) 
Lawrence H. Moore 
Wanda F. Dick 
James L. Geurin 
Samantha B. Lowery 
Kelly P. Young 
Doris A. Houston 
Joe D. Ward 
R. Lynn Richard 
Carlisle M. Lancaster 
Robert B. La More 
David V. DeVoss 
Donald B. Fleming 
Patsy A. Watson 
Pamela B. Clark 
Marian M. Posey 
Frank Fazi 
Cheryl 0. Beamer 
Project Director, Adult From $27,246 p/yr to $28,500 
Education Training Project p/yr effective 7/1/83 
and Energy Conservation 
Secretary, Energy Conserv. From $4.81 p/hr to $5.08 
and Adult Educ. Training p/hr effective 8/1/83 
Cook, Food Services From Pots & Pans Wkr. at 
$3.99 p/hr to Cook at $4.50 
p/hr effective 8/6/83 
Cook, Food Services From Dishroom Wkr at $3.90 
p/hr to Cook at $4.50 p/hr 
effective 8/6/83 
Adm. Sec., Purchasing & From PO Clerk at $5.06 p/hr 
General Services to Adm. Sec. at $5.31 p/hr 
($5.38 10/1/83) effective 
9/19/83 
Payroll Coord., Account & From Sr. Payroll Clerk at 
Budgetary Control $7.46 p/hr to Payro 11 Coord. 
at $16,000 p/yr effective 
9/1/83 
Director, University From $25,850 p/yr to $28,435 
Support Services p/yr; to assist VP for Adm. 
Services; effective 8/1/83 
Interim Director, .Coop. From Coord. at $16,000 p/yr 
Education & Placement to Interim Dir. at $20,000 
p/yr effective 8/1/83 
Admissions Counselor, $20 p/mo for July & Aug. 
Student Development 1983, and March through June 
1983, for directing Summer 
Orientation 
Patrolman A, Public Safety $450 reimbursement for 
travel to Police Basic Trn. 
Academy 
Shift Commander Sergeant, 
Public Safety 
Patrol Officer A, Public 
Safety 
Patrol Officer A, Public 
Safety 
$450 reimbursement for 
travel to Police Basic Trn. 
Academy 
$450 reimbursement for 
travel to Police Basic Trn. 
Academy 
$450 reimbursement for 
travel to Police Basic Trn. 
Academy 
Adm. Sec., Admissions and Transferred from Purchasing, 
Records same salary ($5.41 p/hr) 
effective 9/12/83 
Instructional Consultant, From $14,060 (acad) to 
Teaching & Media Resources $16,560 (acad) effective 
8/1/83 
Co-Adviser to SHIELD 
Clerk/Typist, Athletics 
$1,000 for 7/1/83--6/30/84 
From part-time to full-time; 
$4.77 p/hr effective 7/1/83 
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Earl W. Crick 
Giao C. Dinh 
Jackie F. McDaniel 
Griselda Morgan 
Mary L. Horton 
Judy G. Wallace 
Billy G. Buchanan 
I. Newell Hopkins 
Bobby C. Lax 
James H. Washer 
Jewell L. Crick 
Billy G. Buchanan 
John D. Roberts 
Shirley A. Elkins 
Groundsman G5, Physical 
Plant 
Equipment Room Manager, 
Intramurals 
Baker, Food Services 
Cook, Food Services 
PO Clerk, Purchasing & 
General Services 
Clerk/Typist, Nursing 
Laborer G1, Physical 
Plant 
From Laborer G1 at $3.71 
p/hr to Groundsman G5 at 
$4.50 p/hr effective 8/22/83 
$60 for signs painted for 
Intramural Department 
From Dishroom Wkr at $3.83 
p/hr to Baker at $4.78 p/hr 
effective 9/6/83 
From Dishroom Wkr at $3.83 
p/hr to Cook at $4.50 p/hr 
effective 9/6/83 
From $5.06 p/hr to $5.13 
p/hr effective 10/1/83; 
changing position in office 
From Sec., Preparing Rural 
Nurse Clin. at $4.94 p/hr 
to Clerk/Typist at $4.59 
p/hr effective 8/1/83 
From Custodian G2 at $3.90 
p/hr to Laborer G1 at $3.71 
p/hr effective 9/12/83; 
$3.76 p/hr effective 10/1/83 
Labor. Util. G3, Physical From Laborer G1 at $3.79 
Plant p/hr to Labor. Util. at 
$4.11 p/hr $4.17 p/hr--10/1) 
effective 9/21/83 
Foreman, Grounds, Physical Reclassification G9 to G10 
Plant salary from $7.44 p/hr to 
$7.54 p/hr effective 10/1/83 
Materials Control Coord., 
G12, Physical Plant 
Labor. Util. G3, Physical 
Plant 
Labor. Util. G3, Physical 
Plant 
Sub. Wkr., Food Services 
Temp. Cook, Food Services 
From Warhsman G11 at $7.45 
p/hr to G12 at $7.83 p/hr 
(7.94 p/hr 10/1) effective 
9/21/83 
From Labor. G1 at $3.64 p/hr 
to G3 at $4.03 p/hr 
effective 9/21/83 ($4.08--
10/1) 
From Labor. G1 at $3.90 p/hr 
to G3 at $4.10 p/hr 
effective 9/21/83 ($4.16 
p/hr--10/1) 
To $3.95 10/1/83 per Finance 
Committee action 8/27/83 
From Dishrm Wkr at $3.90 
p/hr to Cook G5 at $4.50 
p/hr effective 9/19/83 
($4.56--10/1) 
W.R. Tommy Pennington Temp. Cook, Food Services From Pots & Pans Wkr G2 at 
$4.05 p/hr to G5 at $4.50 
p/hr effective 9/17/83 
($4.56--10/1) 
James L. Geurin Temp. Butcher, Food Serv. From Cook G5 at $4.50 p/hr 
to G7 at $5.11 p/hr effec-






Staff - Adjustments in Salary (continued) 
Janice F. Parm 
Donna F. Marine 
Barthomew J. Toth 
An ita Poyner 
Robert E. Moyer 
Julia F. Cain 
Sharon R. Graham 
Dee Ann Umar 
Carolyn J. Lane 
H. Mike Dill 
Adm. Sec., Coop. Educ. & From G6 at $5.18 p/hr to 
Placement Services G7 at $5.53 p/hr effective 
9/21/83 ($5.61--10/1) 
Reclassification 
Sec., Off. Adm. & Bus. Ed. 
Patrol Officer, Public 
Safety 
From G6 at $4.87 p/hr to G7 
at $5.21 p/hr effec. 9/21/83 
($5.28--10/1)Reclassification 
From $5.66 p/hr to $5.90 
p/hr effective 10/1/83; 
completed Police Academy 
course 
Accounts Receivable Coord. From $5.31 p/hr to $5.89 
Business Office p/hr effective 9/21/83 
($5.97 p/hr--10/1) 
Reclassification 
Inventory/Property Coord. From $6.25 p/hr to $12,394 
p/yr effective 10/1/83; 
Reclassification 
Bid Management Specialist, From Bid Clerk at $5.08 p/hr 
Purchasing & Gen. Services to Bid Mgm. Spec. at $5.89 
p/hr effective 9/20/83 
($5.97--10/1)Reclassification 
Pre-Audit Specialist G10, From Clerk G9 at $6.38 p/hr 
Purchasing & Gen. Services to G10 at $6.70 p/hr effec. 
9/20/83 ($6.79--10/1) 
Inquiry Clerk G7, 
Admissions & Records 
From Memory Typwr Oper. G6 
at $5.18 p/hr to G7 at $5.44 
p/hr effective 9/19/83 
{$5.51--10/1) 
Adm. Sec. II, G8, Housing From Adm. Sec. I G7 at $5.21 
p/hr to G8 at $5.58 p/hr 
effective 9/21/83 ($5.66 
p/hr--10/1) Reclassification 
Asst. Basketball Coach, $2,000 OVC championship 
Athletic Endowment Fund bonuses for 1982 and 1983; 
payable 5/10/83. 
Clifton J. Summerville Senior Systems Programmer, From $32,250 p/yr to $35,000 
Computing & Info. Systems p/yr effective 7/1/83; ful-
fill prior commitment 
(E) Special Compensation 
1. Project Apollo 
Name 
Mary J. Roth 
Robert P. Hancock 
Robert C. Gangaware 
Russell H. Dawson 
Larry W. Wood 
William J. Holt 
Charletter R. Ellis 
Position 
Series Instructor, Temp. 
Series Instructor, Temp. 
Series Instructor, Temp. 






$ 800 p/mo 9/8--11/23/83 
800 p/mo 9/8--11/23/83 
800 p/mo 9/8--11/23/83 
800 p/mo 9/8--11/23/83 
1,584 p/mo 8/1/83--6/30/84 
2,615 p/mo 8/1/83--6/30/84 
1,026 p/mo 8/1/83--6/30/84 
Staff - Special Compensation (continued) 
Upward Bound 
Name Position Amount Effective 
James W. Weatherford Tutor, P-T $ 3.35 p/hr 9/1/B3--6/30/84 
Elizabeth S. Weatherford Tutor, temp., P-T 3.35 p/hr 9/1/83--6/30/84 
Kathryn Pasco Tutor, temp., P-T 3.35 p/hr 9/1/83--6/30/84 
Cheryl Hawkins Tutor, P-T 3.35 p/hr 9/15/83--6/30/84 
Deborah Lewis Tutor, temp., P-T 3.35 p/hr 9/15/83--6/30/84 
Julia Huff Tutor, temp., P-T 3.35 p/hr 9/15/83--6/30/84 
Debbie Frields Tutor, temp., P-T 3.35 p/hr 9/15/83--6/30/84 
Steven Daugherty Tutor, temp., P-T 3.35 p/hr 9/15/83--6/30/84 
Tommy Crim Tutor, temp., P-T 3.35 p/hr 9/15/83--6/30/84 
Sandra Morrow Tutor, temp., P-T 3.35 p/hr 9/ 1/83--6/30/84 
N. Wilson Barnett Tutor, temp., P-T 3.35 p/hr 9/ 1/83--6/30/84 
Emily G. Davis Group Facilitator 25.00/session 9/ 1/83--5/31/84 
(1 or 2 sessions each month) 
Kathryn H. Pasco Group Facilitator 25.00/session 9/ 1/83--5/31/84 
(1 or 2 sessions each month) 
2. Student Assistantships 
Name 
Barbara K. Malinauskas 
Christine L. Shelton 
Gina L. Thomas 
Daniel G. Thompson 
Karen Denise Smith 
Kelly Rene' Cothran 
Sara Jo West 
Pamela K. Michel 
Marc Warren Haut 
John E. Story 
Patricia Lynn Jachowicz 
Laura D. Sielbeck 
Carolyn Turner 
Dierdra M. Batiste 
Kathy Jean Andrews 
Rhonda Kay Caudill 
Tamara Lynn Gray 
Debra K. Hyde 
James Michael Bennett 
Jackie Lynn Johnson 
Garry Earl Buck 
Carol Ann Lochow 
Susan A. Peitrowiak 
Thomas C. Call 
Luanne Smith 
Thomas M. Minor 
Geraldine E. Johnson 
Rex D. Geveden 
Steven P. Beck 
Salvatore L. Biviano 
Charles Thomas Rogers 
Charles Thomas Rogers 
Charles Alan Lollar 
Charlotte K. Craven 
Cheryl L. Hughes 
Harry B. Fannin 
Michael .A. Davis 
David L. Bugg 
Karl Edward Wuest 
Beth s. Brockman 
Stuart Lynn Fowler 
Teresa Lynn Phillips 
Douglas Kent Latham 
Jon Steven Lane 
Patrick Brooks 
Department Amount 
Speech and Theatre $1,800 
Speech and Theatre 1,800 
Speech and Theatre 1,800 
MSU Learning Center 1,200 
Counseling and Testing 600 
Agriculture 300/mo 
Special Education (Reading) 300 
Special Education (Reading) 600 
Counseling and Testing 300 
MSU Learning Center 1,200 
MSU Learning Center 1,200 
Human Dev. & Learning(CID)1,200 
English 1,800 
Human Dev. & Learning 1,200 
Home Economics 1,200 
Home Economics 1,200 
Instruction & Learning 1,200 
Instruction & Learning 1,200 
Recreation & Physical Ed. 1,200 
Recreation & Physical Ed. 1,200 
Special Education 1,200 
Special Education 1,200 
Special Education 1,200 
English 1,200 
English 1,800 
Biological Sciences 1,800 
Office Administration 1,200 
Physics and Astronomy 1,800 
Biological Sciences 1,200 
Business & Public Affairs 1,200 
Journalism and Radio-TV 1,200 
University Center Adm. 1,200 






Cooperative Education 1,800 
Alumni Affairs 1,200 
Alumni Affairs 1,200 
Alumni Affairs 1,800 
Agriculture 1,200 
. Biological Sciences 1,200 
Mathematics 1,800 





















































































Staff- Specia·l"·Compensatio'n, ·Student Assistantships (continued) 
John Reid Watson Professional Studies 1,200 X X 
Kerry Elizabeth Garrels Athletics 600 X X 
Kerry Elizabeth Garrels Recreation"& Physical Ed. 1,200 X X ... 1 .·' 
Rose Angela Thomas Upward Bound 1,BOO .. X- .. X -··. --· 
Jacqueline D. Harrison Special Education 1,200 X X 
Ora Bailey Brooks History 1,200 X 
I 
Carolyn A. Turner English 1,200 X X 
Patricia J. Zoeller English 1,200 X X 
Linda A. Horner History 1,200 X X 
Patrice J. Hynes Geosciences 1,BOO X X 
Dean B. Gesch Mid-Am. Remote Sensing 1,800 X 
Wi 11 i am G. Howe Environmental Sciences 1,800 X X 
Shelley L. Stafford Chemistry 1,800 X X 
Jamie Maria Doerge Jesse-Stuart Fellowship 1,800 X X 
Judith A. Henry Music 1,200 X X 
Kevin D. Flowers Biological Sciences 1,200 X X 
Carlos A. Peralta Biological Sciences 1,200 X 
Philip E. Meier Mid-Am. Remote Sensing 1,800 X 
Jenifer Renee Severns Special Education 1,200 X X 
Lagena C. Cooper English 1,200 X X 
Lynn A. Maloney Industrial Education 1,800 X X 
Daniel Neill Payne Journalism & Radio-TV 1,200 X 
Carol Ann McCutcheon Journalism & Radio-TV 1,200 X 
Michael R. Alvey Journalism & Radio-TV 1,200 X 
Simon H.R. Okbth Political Science 1,200 X 
Joseph J. Snack Management/Marketing 1,800 X 
Elizabeth 0. Okoth Economics/Finance 1,800 X 
Phillip Brummett Computer Studies 1,800 X 
Keith A. Tyner Dean's Office - B.&P.A. 1,200 X 
Margaret McCallon Dean's Off-ice - B.&P.A. 1,200 X r,,l,·. 
Marty R •. Alvis Dean's Office - B .. &I'. •. A. 1,200 "· X .. ····--
I 
Michael A. Chell Curri s Center 1,800 X 
Jon Raymond Love Engineering Technology 1,200 X 
Morteza Toosi Engineering Technology 1,200 X 
Kimberly Kay Querrey Safety Eng. & Health 1,200 X X 
Pamela Hearon Blackston Professional Studies 1,200 X X 
Charles Thomas Rogers University Center Adm. 1,200 X X 
Virginia Ann Reddick Professional Studies 1,200 X X 
Wesley C. Smith Professional Studies 1,200 X X 
Donna Parrish Biological Sciences 1,200 X 
Lori D. McMinn Instruction & Learning 1,200 X X 
Marc W. Haut Psychology 1,200 X X 
Maria C. Vanderklok Psychology 1,200 X X 
Sheila K. Stack Psychology 1,200 X X 
William Carrell Boyd Recreation & Physical Ed. 1,200 X X 
Diana L. Bell Biological Sciences 1,200 X 
Richard Lee Clark Safety Eng. & Health 1,200 X X 
Karen D. Smith Psychology 1,200 X X 
Eddie H. Butler Industrial Education 1,200 X X 
Gerry Rhode Roberts Professional Studies 1,200 X X 
Dorothy Marie··Hart• Graphic·Arts Technology 1,800 X X 
Vickie D. Wheatley History 1,800 X X 
Ann H. Manire Special Education 1,200 X X 
Carol Ann Lochow Special Education 1,200 X X R 
William Carrell Boyd Recreation & Physical Ed. X X R 
William Bradford Taylor Physics & Astronomy 1,800 X X 
I Herbert Rodney··Vaughn Mathematics 1,800 X 
~ ~ :_,. 
Charles W. Logsdon Biological Sciences 1,200 X X 
James G. Burnett Biological Sciences 1,200 X X 
Paula Marie Pijut Agriculture 1,200 X 
Terry R. StaTions Journalism and Radio/TV 1,200 X 
David K. Nakashige Accounting 1,800 X 
Pamela Lynn Stocks Counseling & Testing Ctr. 1,200 X X 
Curt Francis Morman Cooperative Ed./Placement 1,800 X X 
Kitty Yvonne Hazler Counseling & Testing Ctr. 1,200 X X 
E. Glen Crouch MSU Learning Center 1,200 X X 
David Alan Gray Counseling & Testing Ctr. 1,200 X X 
Richard D. Harrington Cu rri s Center 1,800 X 
John W. Aldridge Business & Public Affairs 1,200 X 
Staff - Special Compensation, Student Assistantships (continued) 
Janet L. Hansen Mathematics 1,800 X 
Andrew M. Chernoff Geosciences 1,200 X 
Michael J. Mahoney Speech and Theatre 1,800 X 
Regina Ann Cook Speech and Theatre 1,800 X 
Rene' A. Fras.er Special Education 1,200 X 
Garry Earl Bu.ck Special Education 1, 200 X 
Robert E. Foster, Jr. Football 1,800 X 
Louis M. Ferrari Football 1,800 X 
Michael K. Kessler Football 1,800/8mo. X 
Carol D. Groppel Office of Field Services 1,200 X 
William T. Schwaneflugel Art ;: ; 1,800 X 
Cheryl Dawn Sullenger Speech and Theatre 1,800 X 
Lori Ann Pitts Speech and Theatre 1,800 X 
Leroy M. Wright Speech and Theatre 1,800 X 
Diane M. Baumgarten Student Development 
Keith Tyner Business & Public Affairs 
1,200 X 
1,200 X 
Keith A. Tyner Home Economics 1,200 X 
Charles Wooldridge Environmental Sciences 1,800 X 
Barbara L. Elder Environmental Sciences 1, 200 X 
Timothy A. Patterson Physics & Astronomy 1,800 X 
Phillip Gregory Scott TMRC 1,800 X 
Desiree LaOrange English 1,200 X 
Patricia Jackson Zoeller University Center Adm. 1,200 X 
David L. Reinbott Agriculture 1,200 X 
Scott M. Bower Geosciences 1, 200 X 
Lane T. Schmidt Geosciences 1,200 X 
John Phillip Weimer Recreation & Physical Ed. 1, 200 X 
Patricia Jackson Zoeller English 1, 200 X 
Virginia L. Pool Instruction & Learning 1, 200 X 
Paula M. Payne Safety Eng. & Health 1, 200 X 
Jennifer Lynne Cirillo Agriculture 1,800 X 
Ted F. Be 1 ue ,, Hi story 1,200 X 
Daniel Lee Johnson Athlet1~s 1, 200 X 
Bobby K. Henry Institute for Rural Dev. 1,800 X 
Patricia Ann Lile Special Education 1, 200 X 
Kenneth R. Bowman Economics/Finance 1,800 X 
Leslie A. Doyle English 1,200 X 
Sheila Kay Sanderson English rJ:I·' 1,200 X 
Roy Allen Fowler Athletics '• 1,800 X 
Barbara·Ann Elliott English 1,200 X 
Billy Joe McDougal Recreation & Physical Ed. 1,200 X 
15. Brjefing on Formula Funding 
(Biennial Budget Request mailed separately) 

































:I !'l :-)' l 
Dr. Henley moved that the Minutes of the meeting of the Board of Regents 
held on August 27, 1983, be approved as received. Mr. McCuiston seconded and 
the motion carried. 
Election of Treasurer of the Board 
The Chairman stated that the floor was open for nominations for the 
Office-of Treasurer to replace James 0. Hall, who died on September 10, 1983. 
In keeping with the Bylaws the Secretary called the roll in alphabetical 
order for nominations for Treasurer of the Board of Regents. Mr. Frymire 
nominated Dr. Thomas B. Hogancamp. All other members passed. The Secretary 
reported one nomination and Chairman Frymire stated Dr. Thomas B. Hogancamp 
elected Treasurer by unanimous consent. 
Report of the President '• 
Dr. Stroup stated that representatives from the Office of Policy and 
Management in Frankfort have visited the campus and looked at our program 







Higher Education were also here to discuss priorities and some of the issues 
of the next biennium. On October 1, we had legislators on campus for 
Legislators Appreciation Day, and we talked about issues. She thanked Board 
Members for participating in Legislators Appreciation Day. We hosted the new 
president of Northern Kentucky University, Dr. Leon Boothe, as well as 
Northern's Director of the Foundation and the Director of Alumni Affairs and 
Development. Dr. Boothe and Dr. Stroup then went to Western Kentucky 
University for a similar visit with President Don Zacharias. 
Recess for Committee Meetings 
The meeting recessed at 2:47 p.m. for meetings of the Buildings and 




A. Academic Affairs - no report. 
B. Athletic - pass. 
C. .Audit_;_ no report. - ' -
D. Buildings and Grounds - Mr. Westberry. 
The Buildings and Grounds Committee recommended and Mr. Westberry so 
moved that the Board adopt the agreement to accept from Western Baptist 
Hospital the property known as Wickliffe Mounds, Wickliffe, Kentucky, said 
agreement labeled Deed and prepared by the University Attorney. Dr. Henley 
seconded and upon call for the vote, the motion carried unanimously. The 
Chairman stated the agreement is approved by the Board. 
(see attachment #1) 
The Buildings and Grounds Committee recommended and Mr. Westberry so 
moved that the Board approve the Constitution of the Staff Congress and called 
attention to the change in the Purpose Statement. Dr. Henley seconded. Upon 
call for the vote, the motion· carried unanimously. The Chairman stated the 
Constitution of the Staff Congress as amended is approved. 
(see attachment #2) 
For the Committee, Mr. Westberry reviewed the status of renovation 
and construction projects presented by Dr. Hogancamp. 
E. Development - Mr. Morgan. 
Mr. Morgan presented the attached report of the Development Committee 
and the position paper written by Vice President Kelly and called attention to 
the. fo.llowing recommendation of -the Committee:- · 
That 1) adequate representation from the Alumni Council, the 
Foundation Trustees, the Board of Regents, and the University 
Administration meet to resolve jurisdictional issues, special 
needs, relationships, what each expects of the development 
effort, a clearer definition of fund raising roles of the 
Alumni Association and the Foundation, etc.; and 2) the Board 
of Regents directs the President to open the search for a 
Director of Development in accordance with tne guidelines 
presented to the Board of Regents on March 27, 1983, and the 
recommendations from the task force (1) above) as soon as the 
major issues are resolved. 
(see attachment #3a,b) 
F. Finance -Mr. Morgan. 
Mr. Morgan stated the Finance Committee's recommendation concerning 
the Murray .State University Credit Union as follows: 
~ J ~ : .•• ~ .. 
Relative to the request of the Murray State University Credit 
Union to expand its membership, the MSU Credit Union was 
244 
initially approved as a fringe benefit for the University 
community. It does receive support from State funds in the 
form of space and facility support. The current request exceeds 
the scope of the membership authorized by the Board of Regents 
in response to the original-request. Therefore, it is recommended 
~that the Credit Union membership be 1 imited to the~·.scope requested 
· and approved in the original agreement~ - - -
Mr. Morgan moved that the foregoing recommendation be adopted. Mr. 
McCuiston seconded. 
The Chairman stated the motion is to reaffirm the original policy 
concerning membership to the Credit Union and to not extend it to any new 
persons or agencies or organizations and called for discussion. Upon call for 
the vote, all voted aye, and the Chairman stated motion is carried. 
Mr. Morgan stated the Finance Committee has examined the statement of 
moving expenses and moved that the Board approve payment of expenses for 
moving Dr. Stroup and her family from Emporia, Kansas, to Murray, Kentucky, in 
an amount not to exceed $6300. Mr. Lawton seconded. It was pointed out this 
was not the total bill and that the Stroups had agreed to pay the balance. 
Mr. Frymire reminded the members that this is in excess of the contract amount 
signed with Dr. Stroup, and that the expenses were more than anticipated. He 
stated this is to do equity and to take into consideration the increase in 
cost of moving. 
' .Y ·n.: 
Upon·cal•l: for the vote, the Secretary called the roll with the 
following voting: Dr. Henley, aye; Mr. Howerton, aye; Mr. Lawton, aye; Mr. 
Lynch, aye; Mr.· McCuiston, aye; Mr. Morgan, aye; Mr. Thomas, aye; Mr. 
Westberry, aye; and Mr. Frymire, aye. Motion carried. 
G. Investments - Mr. Lawton. 
Mr. Lawton reported that the Investment Committee, meeting this 
I 
morning, voted to remove the ceiling of $100,000 invested in any one I 
institution and to allow investments in excess of $100,000 in order to get 
more return on the investment and provided sums in excess of $100,000 are 
secured by government securities. 
H. Student Life - no report. 
B. Athletic - Dr. Henley. 
(1) Tickets to athletic events for Board of Regents 
Dr. Henley presented the following resolution and moved that it be 
adopted. 
WHEREAS, the Board of Regents of Murray State University recognizes 
the desirability of its members attending University events whenever 
possible in order that: Its members can have the opportunity to become 
better informed as to the activities of the University community; and 
its member.s can have the opportunity to develop good public relations 
with a·l:l _segments of the University community, and 
WHEREAS, the Board is sensitive to the changing demands and avail-
ability of seating at athletic events, and 
WHEREAS·, the Board, under·KRS 164.330 is entitled to be reimbursed 
for -legitimate expenses, 
NOW, THEREFORE, BE IT RESOLVED by this Board that the policy of the 
Board of Regents with respect to the attendance of Board members at 
athletic events be amended and restated as follows: 
A. That there be established a joint committee to be composed 
of the members of the Athletic Committee of the Board of Regents, 
together with the Head Football Coach, the Head Basketball Coach, the 
Athletic Director and the Sports Promotion Director. This committee 
shall be empowered to make a determination as to the availability of 
seats on a year-to-year basis and shall further be empowered to make 





Regents, said seats not to exceed four (4) in number for any individual 
member of the Board, but may be less as circumstances dictate. 
B. As to past members of the Board of Regents who are currently 
receiving seating at athletic events, the Committee is authorized and 
empowered to continue such arrangements if it be deemed in the best 
interest of the University, taking into consideration all relevant 
factors which shall include, but not be limited to, the desirability 
of the University maintaining continuous contact with past members of 
the Board of Regents, and the availability of seating. 
Mr. Westberry seconded. Upon call for the vote, all voted aye, and the 
Chairman stated resolution is adopted. 
(2) Athletic/Insurance Proposal 
Dr. Henley presented the following resolution and moved that it be 
adopted. 
. ~ .; i ! . 
WHEREAS,. the Trustees1of Murray State University Foundation, meeting 
today, denied any authorization or approval of any agreement concerning life 
insurance gifting for Murray State University or any of its departments, or 
any bid proposal issued in the Foundation name concerning life insurance 
gifting, 
II.' 
.NOW, THEREFORE, BE IT RESOLVED by the Murray State,University Board 
of Regents that it does not approve or ratify the document styled Service 
Agreement bearing the date June 1, 1983, purported to be between the 
Department of Athletics, Murray State University and the National Bequest 
Consultants, Inc. and Fidelity Union Life Insurance Company, the Board of 
Regents never having seen said document before today. 
RESOLVED FURTHER that the Board of Regents is open to consider any 
future proposal concerning life insurance gifting provided same is presented to 
the Board after meeting all legal requirements and specifications. 
Mr. Lynch seconded. Upon call for the vote, all voted aye, and the 
Chairman stated the resolution is adopted. 
(3) Seating in Basketball Arena 
Dr. Henley stated the Athletic Committee has discussed and is 
recommending that seating in the Basketball Arena for the President and Board 
members be relocated in the southwest corner of the Arena. It is further 
recommended that the Buildings and Grounds Committee should look into the 
installation of chair seating in this area. Further the Athletic Committee 
recommends ·that tickets for these seats be left at the tickets :office and if a 
Board member did not call prior to game time stating he was attending, that 
these tickets would be made available for sale. 
The Committee recommends that the Board remand this proposal to the 
Buildings and Grounds Committee because it will require alteration of 
University.property and since the Basketball season begins before the Board 
will meet again, the Board might wish to authorize the Buildings and Grounds 
Committee to authorize construction. It was suggested that the Buildings and 
Grounds Committee may want. to consider additional chair seating in the area 
inasmuch as there is a waiting list for chair seating in the Arena. 
Dr. Henley moved that the Buildings and Grounds Committee be 
empowered to perform a feasibility study and if deemed feasible to carry out 
the proposal to construct seats as outlined. Mr. McCuiston seconded. Upon 
call for the vote, the following voted: Dr. Henley, aye; Mr. Howerton, aye; 
Mr. Lawton, aye; Mr. Lynch, aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mr. 
Thomas, aye; Mr. Westberry, aye; and Mr. Frymire, aye. The Chairman stated 
the motion is adopted. 
Mr. Westberry, in order to facilitate the idea, requested Vice 
President Don Kelly look into this proposal to determine the cost effective 
ratio of putting the seating in as compared to revenue generated. 
nAt:: 
/,I.. 
?t.G .. _, -
Report of the MSU Alumni Association 
Dan Shipley, President of the MSU Alumni Association, distributed a list 
of Homecoming activities to the Board members. 
Briefing and Ratification of Changes in the Administrative Organization 
President Stroup presented the following briefing and recommendation for 
ratification of changes in the·administrative organization and reviewed the 
revised organizational chart. 
To continue in the direction of clearer role and position descrip-
tions for a number of offices and to reduce the administrative 
responsibilities of interim appointments, I am recommending five 
changes in the administrative organization. I recommend 
1. That the Office of Grants Development move to the Academic 
Programs area in order to coordinate the functions of this 
office with the academic deans and the faculty. This shift 
will give a sharper definition to the area of University 
Relations and Development and a clearer direction to the Grants 
Development Office. 
2. That Cooperative Education and Placement report to the 
Vice President for Student Development. The direction, purpose, 
and physical location of this office suggest a move to this 
area, and this organizational pattern is a common one on a 
number of campuses and assures greater coordination among 
counseling ~nd testing services, career development, financial 
aid, and cooperative education and placement. 
3. That the University Attorney serve in a staff relation-
ship to the Office of the President. This will assure that 
policies and procedures are reviewed by legal counsel before 
they'are submitted to.the Board and are established as 
UniVersity policy. 
4. That "University Services" be changed to "University 
Relations and Development." This change will indicate a 
clearer direction for this.area, establish priorities, and 
designate that area as responsible for external initiatives. 
5. That the Rural Development Institute and legislative 
liaison functions of the University be assigned to University 
Relations and Development. 
Dr. Henley moved that the foregoing changes in administrative 
organization be ratified. Mr. Morgan seconded. Upon call for the vote, all 
voted aye; the Chairman stated the motion is adopted. 
Policy on Responsibilities of University Attorney, Adopted 
Chairman Frymire presented the following resolution for consideration: 
RESOLVED: That the policy pertaining to the responsibility 
of the University Attorney adopted February 7, 1981, and February 21, 
1981, be rescinded. 
FURTHER RESOLVED: That the following policy be adopted: 
1.. That the University Attorney be assigned to the staff 
'of the President and have direct responsibility to the 
President. 
2. That the University Attorney is not obligated to render 
legal opinions to individual members of the Board of 
Regents and/or the University, except in those cases 
where he/she is d.irected to do so by the President of 
·the University, the Chairman of the Board of Regents, 








3. That a copy of all written legal op1n1ons by th~ University 
Attorney should be sent to the President and to the Chairman 
of the Board of Regents. 
Mr. Howerton moved that the resolution be adopted. Mr. Westberry 
seconded. Upon call for the vote, all voted aye; the Chairman stated 
resolution is adopted. 
Dr. Thomas B. Hogancamp appointed Interim Vice President for Administrative 
Services 
President Stroup reviewed the recommendation that Thomas B. Hogancamp be 
appointed Interim Vice President for Administrative Services as outlined in 
Item 10 of the agenda. 
Mr. Howerton moved that the Board approve the appointment of Dr. Thomas 
B. Hogancamp as Interim Vice President for Administrative Services effective 
September 13, 1983, at an annual salary of $49,200. Mr. Westberry seconded. 
Upon call of the roll, the following voted: Mr. Howerton, aye; Mr. 
Lawton, aye; Mr. Lynch, aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mr. Thomas, 
aye; Mr. Westberry, aye; and Mr. Frymire, aye. Motion carried. 
' 
Don C. KeHy appointed Interim Vice President for University Relations and 
Development 
President Stroup reviewed the recommendation that Don C. Kelly be 
appointed Interim Vice President for University Relations and Development as 
outlined in Item 11 of the agenda. 
Mr. Howerton moved that the Board approve the appointment of Don C. Kelly 
as Interim Vice President for University Relations and Development effective 
September 13, 1983, at an annual salary of $44,400. Mr. Lawton seconded. 
Upon call of the roll, the following voted: Mr. Howerton, aye; Mr. 
Lawton, aye; Mr. Lynch, aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mr. Thomas, 
aye; Mr. Westberry, aye; and Mr. Frymire, aye. Motion carried. 
Dr. Keith M. Heim appointed Interim Dean of University Libraries 
President Stroup reviewed the recommendation that Dr. Keith M. Heim be 
appointed Interim Dean of University Libraries as outlined in Item 12 of the 
agenda. 
·. ' i 
Dr. Henley .moved that the. Board approve the appointment of Dr. Keith M. 
Heim as Interim Dean of University Libraries effective July 1, 1983, at an 
annual salary of $31,150. Mr. Lawton seconded. 
Upon call of the roll, the following voted: Mr. Howerton, aye; Mr. 
Lawton, aye; Mr. Lynch, aye; Mr. McCuiston, aye; Mr. Morgan, aye; Mr. Thomas, 
aye; Mr. Westberry, aye; and Mr. Frymire, aye. Motion carried. 
Faculty Personnel/Payroll Items, Approved 
Upon the recommendation of the President, Mr. McCuiston moved that the 
Faculty Personnel/Payroll items listed in Item 13 A-D of the agenda be 
approved. Mr. Howerton seconded. Upon call of the roll, the following voted: 
Mr. Howerton, aye; Mr. Lawton, aye; Mr. Lynch, aye; Mr. McCuiston, aye; Mr. 
Morgan, aye; Mr. Thomas, aye; Mr. Westberry, aye; and Mr. Frymire, aye. 
Motion carried. 
Staff Personnel/Payroll Items, Approved 
Upon the recommendation of the President, Mr. McCuiston moved that the 
Staff Personnel/Payroll items listed in Item 14 A-E of the agenda be approved. 
Mr. Morgan seconded. Upon call of the roll, the following voted: Dr. Henley, 
aye; Mr. Howerton, aye; Mr. Lawton, aye; Mr. Lynch, aye; Mr. McCuiston, aye; 
Mr. Morgan, aye; Mr. Thomas, aye; Mr. Westberry, aye; and Mr. Frymire, aye. 
Motion carried. 
Briefing on Formula Funding and Approval of 1984-86 Biennial Budget Request 
Don Chamberlain, Director of the Budget, presented a briefing on formula 
funding and stated that Murray State University's 1984-86 Biennial Budget 
Request has been constructed along the guidelines of the Formula. He 
distributed-the-attached materials to the members: 
A. Formula Use Policy 
B. MSU - Formula Summary - State Support of Current Operations Formula 
Calculations 
.. 
C. MSU - Cover Letter and Capital Construction/Equipment Priority · 
Ranking Summary 
D. CHE - Summary of Council on Higher Education Recommendations 
Summary of Capital Recommendations 
(see Attachments 4 a-d) 
Mr. Chamberlain recommended that the Board approve the official 1984-86 
Biennial Budget Request. Mr. Lawton moved that the Board approve the official 
1984-86 Murray State University Biennial Budget Request as recommended. Dr. 
Henley seconded. Upon call for the vote, all voted aye; the Chairman stated 
motion is adopted. 
(Note: a copy of the complete request is maintained with the Board's 
records, but not incorporated in the Minutes.) 
The Board discussed possible tax increases and possible budget 
reductions. 
Resolutions for Roh Christopher and Jim Hall 
I 
Chairman Frymire directed that a resolution of appreciation be prepared I 
and forwarded to Mr. Ron Christopher thanking him for his services on the 
Board of Regents. He further directed that a resolution concerning Jim Hall 
be prepared and forwarded to his family. 
(See addendum) 
Adjournment 
Chairman Frymire requested that the Board adjourn in memory of Jim Hall, 
Vice President of the University and Treasurer of the Board. Meeting 





Attachment No. 1 
I certify that this instrument 
was prepared by me. 
James 0. Overby, Attorney at Law 
1113 Olive Street, P.O. Box 1017 
Murray, KY 42071 
D E ED 
THIS INDENTURE, this day made and entered into by and between 
WESTERN BAPTIST HOSPITAL, a non-profit corporation organized under the 
laws of the Commonwealth of Kentucky, with its home office located at 
2501 Paducah Avenue, Paducah, Kentucky, GRANTOR and COMMONWEALTH OF 
KENTUCKY, FOR THE USE AND BENEFIT OF MURRAY STATE UNIVERSITY, of Murray, 
Kentucky 42071, GRANTEE, 
WITNESSETH: 
That for and in consideration of the mutual promises contained in 
that certain AGREEMENT bearing even date herewith , GRANTOR has this day 
bargained, sold, and herein conveys .unto GRANTEE the following described 
tract or parcel of land, lying and being in Ballard County, Kentucky, 
to-wit: 
"Beginning at a stake in the dividing line of River Lots Nos. 3 and 
4 of the Logan Division, where the east line of First Street in the 
town of Wickliffe, Kentucky, if extended North would intersect the 
said line between Lots 3 and 4; thence North 3~ deg. East 396 feet 
to a stake, being the North line of Wisconsin Avenue; thence South 
with the north line of said Wisconsin Avenue 86~ deg. East 660 feet 
to a stake, being the southeast corner of Block No. 2 in the North 
Addition to the town of Wickliffe, Kentucky, ss shown by plat of 
said City of Wickliffe; thence North 3~ deg. East and with the west 
side of Third Street, if extended, 734 feet to a stake in the line 
between River Lots 2 and 3 of the aforesaid Logan Division; thence 
North 88~ deg. West and with the line between said River Lots 2 and 





said River Lots 2 and 3 aforesaid and also in the east line of the 
right of way of the Illinois Central Railroad; thence with the east 
line of said Illinois Central Railroad right of way South --~~­
East 1142 feet to a stake in the dividing line between River Lots 3 
and 4 of said Logan Division aforesaid; thence South 86~ deg. East 
to the point of beginning, containing in said boundary 26.09 
acres." 
EXCEPTION NO. 1: There is excepted from this Deed a 
strip o1 land passing t~rough, the above described tract 
which has been heretofore conveyed by the Wisconsin Chair 
Company to the Commonwealth of Kentucky through its State 
Highway Commission, said strip containing 3.09 acres and of 
record in Deed Book 39, Page 606·, Ballard County Court 
Clerk's Office, 
EXCEPTION NO. 2: There is excepted herein all 
property South and West of U. S. Highway No. 51. 
It is the intention of the Grantor, WESTERN BAPTIST HOSPITAL, that 
the property conveyed to the GRANTEE, the COMMONWEALTH OF KENTUCKY 
for the use and benefit of Murray State University, be all of said 
property within the above described boundary North and East of the 
centerline of U. s. Highway No. 51. 
TO HAVE AND TO HOLD unto the said COMMONWEALTH OF KENTUCKY, FOR THE USE 
AND BENEFIT OF MURRAY STATE UNIVERSITY, it, its successors or assigns, 
forever by deed with "Covenant of General Warranty" SAVE AND EXCEPT as 
to any variation in acreage and boundaries which might be reflected by 
an accurate survey, which variation, if any, is warranted specially and 
not generally. 
The land herein conveyed is a part of the same property to which 
West Kentucky Baptist Memorial Hospital derived title by Deed dated 
September 23, 1946 from Fain w .. King and wife, Blanche B. King. This 
Deed is of record in Deed Book 53, Page 423, Ballar.d County Court 
Clerk's Office. The name of the Grantee in the conve~ance from Fain w. 
King and wife, Blanche B. King to West Kentucky Baptist Memorial 





successor corporation, as shown in the Amendment to the Articles of 
Incorporation of record in Corporation Book ____ , page ____ , Ballard 
County Court Clerk's Office. (See also Articles of Inc. Book 8, Page 
147, McCracken County Court Clerk's Office.) 
·IN WITNESS of all of which, GRANTOR has caused its sigRature to be 
, .. ,-, 
affixed by it~'.duly authorized officers, on this, the day of 
--------· 1983. 
WESTERN BAPTIST HOSPITAL 









I, , a Notary Public in and for the County 
and State aforesaid, do hereby certify that the foregoing DEED was duly 
acknowledged before me in said County by -----------,-----------------
and , the and , 
respectively, of WESTERN BAPTIST HOSPITAL, to be the act and deed of 
WESTERN BAPTIST HOSPITAL, and their act and deed acting in their 
respective official capacities, all of which is certified to the proper 
office of record. 
Given under my hand on this the ____ day of -----------' 1983. 
My Commission Expires: 
(AFFIX NOTARIAL SEAL) 
NOTARY PUBLIC, KENTUCKY AT LARGE, 







STATE OF KENTUCKY 





I, LYNN W. LANE, Clerk of the Ballard County Court, do hereby 
certify that the foregoing DEED was, on the day of ==~~~---
1983, at o'clock .• m., lodged for record in my office; 
whereupon the:·same, the foregoing, and this certificate have been duly 
recorded in my said office. 
Given under my hand on this, the -·---day of ------'' 1983. 
--------------• CLERK 
By ------------ D.C. 















June 22, 1983 
J~ly 14. 1983 
In order to more effectively direct the talents, energies, and 
efforts of the Murray State University staff, to promote better 
cooperation among the administration, faculty, students, and staff; 
we, the staff of Murray State University, do establish this repre-
sentative body to be called the Murray State University Staff Congress. 
Further, we pledge to determine responsibly and to administer faith-
fully the policies and objectives which best fulfill the needs, 
concerns, and interests of the staff and to exert to the utmost 
our efforts to enhance the University family and help the University 
achieve its educational goals. 
ARTICLE I - NAME 
This organization shall be known as the Murray State University 
Staff Congress. 
ARTICLE II - REPRESENTATION 
The Staff Congress represents all staff employees at Murray 
State University. A staff employee shall be defined as a permanent 






Dean, (4) Department Chairman, (5) In a Tenured Track Position, 
or (6) Teaching more than one class. 
ARTICLE III - PURPOSE 
The Murray State University Staff Congress shall: create a 
stronger bond within the staff, solicit and express opinions, 
represent staff concerns, and make suggestions and recommendations 
for the entire staff on matters of their concern. The Staff Congress 
shall make recommendations, when appropriate, to the University 
administration and to the Director of Personnel .Services. 
ARTICLE IV - MEMBERSHIP AND ELIGIBILITY 
Section 1. The Staff Congress shall consist of Representatives 
elected from their respective constituencies by eligible staff members. 
The constituencies, the date of, and the'manner of the elections shall 
all be determined in the Bylaws of the Staff Congress. 
Section 2. The number of Representatives shall be prescribed 
by the formula determined in the Bylaws of the Staff Congress; the 
total membership of the Staff Congress shall consist of not more 
than thirty Representatives. 
Section 3. All permanent staff members with a minimum of one 
year continuous University employment shall be considered eligible 
to seek election to the Staff Congress, provided they are not an 
ex-officio member as determined in the Bylaws of the Staff Congress. 
Section 4. Representatives shall be elected for a term of 






until an election has been conducted to select a successor and the 
successor has been seated. 
Section 5. Each Representative shall have one vote. 
Section 6. Any Representative may be removed from the Staff 
Congress for cause (as defined in the Bylaws) by a two-thirds vote 
of their constituency. 
ARTICLE V - OFFICERS 
Section 1. The Staff Congress shall elect three officers from 
its own membership: President of the Murray State University Staff 
Congress; Vice President of the Murray State University Staff Congress; 
and Secretary/Treasurer of the Murray State University Staff Congress. 
Section 2. Eligibility. All members duly elected to the Staff 
Congress shall be eligible for election to the offices described 
in Section 1 of this Article, and only duly elected members of the 
Staff Congress may nominate or cast ballots in the election of any 
officer. 
Section 3. Duties. The officers described in Section 1 of 
this Article shall perform the duties determined in the Bylaws of 
the Staff Congress and such other duties as are designated by the 
Staff Congress. 
Section 4. Term of Office. Officers of the Staff Congress 
shall be elected to serve for a term of one year in the manner 
determined in the Bylaws of the Staff Congress. Officers shall 
remain in office until an election to select their successors has 
been conducted and the successors have been seated. 
3 
,, 
I Section 5. Limitation. No Representative shall hold more 
than one office at any one time. No officer may be elected to more 
than two successive terms in the same office. 
Section 6. Removal From Office. Any officer may be removed 
' 
from office for cause (as defined in the Bylaws) by a two-thirds 
'·. 
vote of the Staff Congress Members. 
ARTICLE VI - MEETINGS 
The Staff Congress shall meet at least monthly at a convenient 
time and day as determined in the Bylaws of the Staff Congress. 
ARTICLE VII - STANDING COMMITTEES 
Standing committees of the Staff Congress shall be established 
I in the Bylaws of the Staff Congress. 
ARTICLE VIII - QUORUM 
A quorum for conducting all business of the meetings of the 
Staff Congress within the scope of this Constitution shall be fifty-
one percent of the current elected membership. 
ARTICLE IX - PARLIAMENTARY AUTHORITY 
Section 1. The Staff COngress shall be governed by the procedures 
contained in Robert's Rules of Order (latest revision) in the consider-
ation of all matters properly referred. 
Section 2. Any conflict between the source cited in Section 
1 of this Article and the Constitution and Bylaws of the Staff 
I 
Congress shall be resolved in favor of the Constitution and Bylaws 
of the Staff Congress. 
4 
I Section 3. Where necessary and proper, the interpretation 
and application of the governing procedures outlined in the source 
cited in Section 1 of this Article shall be the responsibility of 
the Staff Congress ~arliamentarian, who shall be appointed by the 
~resident of the Staff Congress. 
ARTICLE X - AMENDMENTS AND BYLAWS 
Section 1. The Staff Congress shall have the power to enact 
Bylaws to implement the provisions of the Constitution. Any proposed 
changes in the Bylaws shall be endorsed by five members of the Staff 
Congress, and shall require approval by two-thirds of the membership 
of the Congress. 
I 
Section 2. Any proposal to amend this Constitution shall be 
submitted by a petition signed by five Representatives of the Staff 
Congress or twenty-five percent of the staff as defined in Article 
II of this Constitution. Amendment petitions must be submitted 
I 
to the Secretary/Treasurer of the Staff Congress for placement on 
the agenda of the next regularly, scheduled meeting of the Staff 
Congress at least .two weeks prior to said meeting of the Staff Congress. 
Section 3. A proposal to amend the Constitution shall be voted 
on at a regular meeting of the Staff Congress. If the proposal 
receives an affirmative, two-thirds majority vote from those members 
;, . present and voting, it shall be placed on the agenda of the next 
meeting of the Staff Congress for final consideration. The said 








Amendments to the Constitution shall be adopted upon an affirmative 
vote of two-thirds of the total membership of the Staff Congress, 
subject to approval of the Murray State University Board of Regents. 
ARTICLE 1I - RATIFICATION 
This Constitution shall be ratified by a two-thirds vote of 
the entire elected body of the Staff Congress, subject to the 





Attachment No. 3a 
Report of Development Committee 
September 24, 1983 
The Development Committee of the Board of Regents met September 24, 1983, 
at 4:30p.m., in the Tennessee Room, Curris Center. Present for the meeting 
were Bill ~1organ, Committee Chairman; Wendell Lynch, Richard Frymire, Dr. Kala 
~1. Stroup, .Dr. Thomas B. Hogancamp, and Don Kelly. Mr. Bill Howerton was 
absent. ··· 
Mr. Morgan reviewed the background of development stating that two years 
ago, the Board authorized the employment of a Director of Development, that 
a national search was conducted, and an individual was presented to the Board 
by the Search Committee. Mr. Morgan stated that he believed we were back to 
the beginning point and that the position should be filled as soon as possible. 
Dr. Stroup stated .she believed the Director of Development should report 
to the Vice President. She stated she will recommend to the Board that the 
name of the area be changed to University Relations and Development to put 
thrust on external initiatives. 
Dr. Hogancamp reviewed the history of the MSU Foundation and stated that 
he believed itsfuture as an agency is jn administering funds. He further stated 
that many groups are involved with fund raising and that coordination is needed. 
He also cited that one office should administer the scholarship program. 
Some of the qualities cited as being needed in a Director of Development 
were: 
1) capability of starting a capital campaign, 
2) expertise in estate planning, insurance programs, and trusts, and 
3) ability to direct and coordinate. 
It was recognized that to attract the person needed would require a high 
salary. Dr. Stroup stated that large donations are needed in order to use the 
interest from funds rather than the funds themselves and that she believed a 
professional staff would be necessary and would pay for itself. 
Concern was expressed with coordination of endeavors in fund raising 
and jurisdictional issues. It was suggested that representatives of the Board 
of Regents (the Development Committee), .the Alumni Association, and the ~1SU 
Foundation Trustees should meet and review the groundwork. Mr. Kelly was 
asked to prepare a position paper for presentation to this group and endeavor 
to get representatives together on October 7. ., 




Attachment No. 3b 
UNIVERSITY DEVELOPMENT EFFORTS 
Need 
There are numerous programs affiliated with Murray State University that 
basically compete for private gift support from alumni, friends, faculty and 
staff_, corporations, organizations, and private foundations on both an annual 
.. , •. 
and a capital bas;s, These programs are located throughout the University and 
provide for the enrichment of academic a~d service needs which would otherwise 
be impossible to fulfill. However, the number of groups within and outside 
the University whi.ch seek private financial assistance has prol if era ted to the 
point that both ingenuity in providing directi.on to capital giving programs 
and coordination of the many entities seeking assistance are imperative to 
attain maximum benefits for Murray State University. 
The Development Committee of the Board of Regents, recognizing the need 
to provide coordi.nation and d.i recti on to the Murray State University development 
enterprise recommends a continuation of the efforts started in 19B1 by represen-
tati.ves· of the Alumni Association, Board of Regents, Foundation Trustees, and 
MSU Admi.·ni.stration. 
Recommendation 
We recommend that 1) adequate representation from the Alumni Council, the 
Foundation Trustees·, the Board of Regents, and the University Administration 
meet to resolve jurisdictional issues, special needs, relationships, what each 
expects of the development effort, a clearer defi.nition of fund raising roles 
of the Alumni Association and the Foundation, etc.; and, 2) the Board of Regents 
directs the President to open the search for a Director of Development in 
accordance wi.th the guidelines presented to the Board of Regents on March 27, 
1982, (copy attached) and the recommendations from the task force (1) above) 






The Establishment of a Development Office 
and Function at Murray State 
Understanding the Development Concept 
Those col'ieges and universibies which have made the greatest 
strides in development are those which understand the development 
concept. Development is an effort on the part of the entire 
institution to analyze its educational philosophy and activities, 
to crystallize its objectives, to project them into the future, 
and to make sure that its highest destiny is realized by taking 
the necessary steps to reach its established goals. As a concept, 
development is institution-wide. It includes academic planning 
which charts the kind of support and resources required by the 
college in meeting future goals. It is based on an academic blue-
print, evolved by the faculty and administration and approved by 
the Regents. It involves the business operations of the insti-
tution and the conservation of resources and the accountability 
to those who invest in it. 
Development Programs Have Brought New Dimensions to Higher 
Education Administration 
Development as a concept and the director of development as 
a key administrator have brought new dimensions into the adminis-
tration of colleges and universities. Effective development programs 
have helped to establish --
Higher levels of financial support--for both current 
operations and capital growth. 
Coordination of administrative activities involved in 
obtaining understanding and support. 
Continuity of effort--rather than sporadic campaigns. 
Combination of simultaneous approaches to donors for 
support through the annual fund, capital programs, and 
estate planning. · 
Emphasis on educational purposes, programs and ideas. 
Academic blueprints and long-range, comprehensive 
educational plans. 
Sound management techniques applied to higher education. 
The indispensable role of the volunteer in obtaining 





Accountability to the donor and to all publics. 
Proper cultivation, recognition, and gratitude for the 
donor on whose support higher education depends. 
Realization of the necessity for continued communication 




Job Description for Person to Head the Development Office 
The Director is responsible for administering a University 
wide development program and for coordinating the efforts of all 
units of the University wishing to raise funds. 
With staf~: assistance the Di·rector will: 
Assure that University plans, policies, and procedures related to 
Development are effectively implemented. 
Solicit gifts continuously and represent the University as 
necessary to increase private gift support. 
Administer the office to facilitate the successful accomplishment 
of approved departmental goals and objectives. 
Maintain an efficient and effective organization, including the 
delineation of authority and the assignment of responsibility to 
staff members and volunteers. 
Revise and refine continually the overall office program into a 
unified, comprehensive, coordinated program of private financial 
resource development for·the consideration by appropriate University 
officials. 
Supervise the preparation and administration of budgets and the 
utilization of University resources. 
Plan, conduct, and report to the Vice President for Unviersity 
Services the results of the University's program of financial 
development, including the identification of sources; strategies; 
priorities; key relationships; and specific, time-phased courses 
of action in accordance with policies and guidelines for fund 
raising established by the President and the Board of Regents. 
Identify, cultivate, and 'solicit prospective Planned Gift donors. 
Organize, motivate, and train volunteers for service in Development 
programs. 
Conduct cultivation and solicitation meetings with prospective 
major gift donors. ': 
Evaluate the effectiveness of programs and personnel periodically 





Selection and Search Process for Staffing 
What qualities do you look for in a Development Director? 
First and foremost is integrity. Three kinds of integrity: 
personal integrity, professional integrity, and integrity to 
your ·'J.nstitutiQn. 
:l' 



















Understanding of higher education. 
Understanding and commitment to Murray State University. 
Ability to be an extension of the President's Office. 
Responsibility. 
High Standards • 
., 
Ability to get things done. 
Self-starter. 
Ability to work hard for sustained periods. 
Motivation. 
Ability to get along with others. 
Lives up to a schedule. 
Ability to communicate. 
Be numerate as well as literate. 
Volunteer-oriented. 
Achievement-oriented. 
Be technically qualified. 
Have demonstrated record of success in annual giving, 
capital campaigns, and planned (deferred) giving. 
Director of Development must be more than a Fund-raiser. 
He/she must also be---
-- Educator -- Above all the development director must under-
stand education, must believe in the educational purposes of his/ 






programs his/her institution is endeavoring to inaugurate or 
maintain, and be able to formulate and direct continuing efforts 
to obtain support for these programs. 
-- Manager -- A development director must understand 
educational management. In the first place, he/she is a line 
officer, managing his/her own area of operations. In the second 
place, he/she must be familiar with management techniques and 
the~_;r .operation in an educational institution. 
-- Cornrnurilcator -- Development concerns the cultivation and 
obtaining of acceptance and support from the publics vital to a 
given institution. No program of cultivation and fund-raising 
will work without a knowledge of how to communicate with these 
publics. The press, radio, television, personal contacts, publi-
cations, exhibits, displays, meetings, events, open houses -- all 
of these and countless other means of communication are integral 
parts of a development program. The director must know how to 
use both the message and the medium. 
-- Researcher -- Too many development programs get launched 
without necessary research concerning the basic problems, past 
history, the potential for support, and the factors which will 
affect the outcome. Similarly, evaluation is a technique used 
all too sparingly in development programs. Too many projects and 
procedures are continued_each year without adequate evidence as to 
their effectiveness. The development director should understand 
the techniques and procedures of research and evaluation and bring 
them to bear on his own program. 
Leader -- While he is responsible to the Vice President 
and, as a staff member, carries out the policies established by the 
Board, he must personally lead out in initiative, action perse-
verance, followthrough and painstaking attention to details. He 
must be a self-starter, a pacesetter, and an establisher of his 
own high standards. A development director must lead his staff 
as well as the volunteers whom he recruits, trains, and works 
with, in vision, dedication, and plain, old-fashioned hard work. 
It is recommended that standard university search procedures 
be used for selection of a Director of Development. Further, it 
is recommended that membership in the search committee include 
representation from the following areas: The Murray State 
University Foundation, Alumni Affairs, University Faculty, and 





Program Implementation of the Development Office 
In keeping with University goals and long-range plans, 
it is expected that the Director of Development prepare a 
development plan that would provide resources sufficient to 
permit the University to achieve its goals. Such plans 
woul:d.be expec.ted to include programs of annual giving, capital 
appeals, planned giving, foundation development, and corporate 
(including, but not limited to matching gifts) support. 
Further, it is expected that the Director of Development 
coordinate and expand existing programs of giving. 
The program of work should include a result-oriented plan 
of action with corresponding timetables for the total develop-
ment effort. 
In an effort to further the·harmonious relationship that 
exists among the principally affect groups, it is advised that 
a membership exchange be mandated that would permit a member 
from the Murray State University Alumni Council to become a 
trustee of The Murray State University Foundation and permit 
a trustee of The Murray State University Foundation to become 
a member of the Murray ~tate University Alumni council. 
The authors of this recommendation suggest that the joint 
committee of the Alumni Council, The Murray State University 
Foundation, and the Board of Regents commissioned to study the 
development issue at Murray State University continue to 
function for a period ot time. This joint committee will assist 
the Vice President for University Services in the design and 
implementation of the total development program. It is re-
commended that an annual review of the development program be 
conducted by the above-mentioned joint committee. 
It is recommended that the Board of Regents take any and 




FORMULA USE POUCY 
~ formula is intendtd to cenerate a statement of ne-ed for pros,ram continuatiOI'I and Improvement in the system of 
his,her education in Kentudcy and, as such, will be the basis for the rec:ommend.ation for state fundin& made by 'the 
Council on Higher Educotion (CHE). In usin& the formulo, the Council will be cognizont of three fundomentol 
principleS! 
- The ne-ed for equity withln the system1 
• The need to protect the ba~e budgets of the lnstitutionsJ and 
• The need to reco&nize the distinctiveness of each insdtuti~ 
To implement the first principle, the CouncU "(ill recommend movement toward 100 percent Iundin& of existing 
services for each institution as reflected 1n the formula. It is recognized that limited financial resourc:es may require 
that this goal be realized over more ~ one biennium. Ac:cordingly, the CounciJ's Intention is to follow the formula 
approach to achieve full formula funding for all the institutions. 
The second principle recognizes th&t progress toward a 100 percent funding should nat occur ln such a way as to 
damage the appropriate and necessary base budgeu of the institutions. Accordingly, the Council intends to maintain 
alloc.ations for each institution at least at the actual base level appropriation plus some continuation adjustment for 
each year of t.he recommendation. 
The third principle reflects t.he f.act that each institution has needs that are not specific.ally addressed in the formula. 
Therefore, each institution wiU have an opportunity to request addition.al resources to meet those needs. Such 
&dditiof1aJ Iundin& requests wlll be thoroughly reviewed by 1he Council staff and re-commendations made on all such 
requests to the Financial Affairs Committee. The Financial Affairs Committee will make recommendations on aU 
such requests to the lull Council lor finol oction. U approved by the Counci~ the requests wiU be odded to the 
formula calculation for the respective institutions. 
II 
In determlnin& the recommended appropriation to each lnstitutian. the Caunc:il will recommend tke distri!lution of 
funds u lalla,.., 
• 'the continuation of the base ceneral fund appropriation level for each institution. 
• Additional state &eneral fund support Nfficient to provide a common percentage lncrea~ for each 
~··· 
lJ:tstitution. based on the base stue appr~rU.tion Jess debt service, with the total utilized for this purpose not 
to exceed two-~rds of the available new· dollus. "" 
AJJ remainin& funds shalt be allocated accordins to a weighted allocation to !ach institution directly 
proportional to its percentage of full fu"ding under the formula bued on the ba• 
0







I STATE SUPPORT OF CURRENT OPERATIONS 1983-84, 1984-85, 1985-86 . ''---" .Program Area 1983-84 1984-85 1985-86 
A. Basic Primary Mission Areas $18,955,306 $19,905,079 $20,924,530 
B. Kentucky Residency Program -0- -0- -0-
c.·· Area Health Education System 
.;• . ,. 67,360 70,656 74,368 
D. Preparatory Education 50,000 50,000 50,000 
E. Continuing and.Adult Education . 100,000 105,000 110,250 
F. Hospitals -0- -0- -0-
G. Agriculture Experiment Station -0- -0- -0-
H. Other Research 94,507 99,233 104,194 
I. Other Community Service 1,199,480 1,259,454 1,322,427 
J. Agriculture Cooperative Ext~. -0- -0- -0-
I K. Libraries, Museums, and Galleries 1,714,405 1, 800.798 1,890,437 
L. Total Primary Mission Areas 22,181,058 23,290,220 24,476,206 
M. University Press of Kentucky -0- -0- -0-
II. Student Services 2,264,917 2,376,836 2,496,446 
0. Maintenance and Operation 
of the Physical Plant 8,217,827 8,640,226 9,070,941 
P. Scholarships & Fellowships 571,346 579,951 588,986 
Q. Institutional Support 3,814,296 4,003,906 4,204,194 
R. Educational and General 
Debt Service 1,672,125 1,671,415 1,668,878 
s. Unfunded Retirement 501,526 526,602 552,932 
,, 
T. Less: Investment Income -191,637 -191 ,'637 -191,637 
I 
u. Less: Tuition -7,984,885 -7,984,885 -7,984,885 
v. Less: State Funded 
Retirement -2,013,458 -2,114,131 -2,219,837 
w. Total State Support of E&G 
Operations $29,033,115 $30,798,503 $32,662,224 
1983-84 Appropriation as a Percent of Formula: 87.94% 











~1URRAY STATE UNIVERSITY 
Basic Primarl Mission Area: 
. ...... 
Instruction~·· 
Support $/Cr. Hr. (by discipline.) 
x No. of Cr. Hrs. 
+Academic Support/Institutional Mission: 
Instruction x .2 
Total Basic Primary Mission Area 
Not Applicable 
Area Health Education System: 
No. of Student Rotation l~eeks .. 
x Support $/per week (by program) 
PreEaratory Education: 
No. of Freshman and Sophomore Students 
Scoring Less than 12 on ACT x $200 
Continuing and Adult Education: 
.37% x Basic Primary ~1ission Area 
(less medical and dental), or $100,000 minimum 
Not AEElicable 
Not AEEl icabl e 
Other Research: 
20% of Sponsored Research 
+ Mandated Programs 
Total Other Research 















I. Other Community Service: 
Base Support 
+ Nandated Program 
(Breathitt Veterinary Center) 
Total Other Community Service 
.-<· 
J. Not Applicable ·•: 
K. Libraries, Museums, and Galleries: 
' 
(Undergraduate Base of $500,000 plus 
$6.90 per Undergraduate Cr. Hr. over 50,000) 
+ $13.20 per Masters Cr. Hr. 
Total Libraries, Museums, and Galleries 
L. Total Primary ~1ission Area: 
Total of items A thru K 
M. Not Applicable 
N. Student Services: 
Base Support for first 4,000 students 
Next 4,000 (3,791) x $187 
Over 8,000 x $169 
Total Student Services 
0. Physical Plant Operations: 
Square Feet of Space (by category) 
x Support per Sq. Ft. 
+Utilities (1983-84 Budget) 
+ Landscaping: Acres x Support Rate 
+ Rentals (1983-84 Budget) . 
- Indirect Cost Recovery for Research Space 
Total Physical Plant Operations 
P. Scholarships and Fellowships: 
Student Aid-Required Matching 
+Scholarships Mandated by Statute 
(War Orphans, Senior Citizens, etc.) 
+ 5% x Tuition 





























Q. Institutional Support: 
Basic Primary Mission Area 
+ Kentucky Residency Program 
+ Preparatory Education 
+Adult & Continuing Education 
+ Other Research 
+"Other Community Service 
+ Agricultur~'tooperative Ext~nsion" 
+Agriculture Experiment Station 
+Libraries, Museums, and Galleries 
+ University Press of Kentucky 
+ Student Services 
+ M & 0 of Physical Plant 
+ Scholarships & Fellowships 
Total Institutional Support 
R. Educational and General Debt Service: 
From 1983-84 Budget 
- Interest to be Earned on Sinking Fund 
Total Educational &. General Debt Service 
S. Unfunded Retirement: 
Taken directly from KTRS Actuarial Tables 
T. Less Investment Income: 
Tuition x .3 x Estimated Interest Rate 
Earned on Tuition 
U. Less Tuition: 
Calculated by CHE Staff, Based On 1982-83 
Enrollment 
V. Less State Funded Retirement: 
Retirement Costs Included As Fringe Benefit 
Calculation In Above Factors, but to be Paid 
Direct by KTRS. Taken From Actuarial Tables. 






















- $ 191,637 
- $ 7,984,885 





Murray State University 
~··· 
Mr. Ed Carter 
Deputy Executive Director 
Council on Higher Education 
Frankfort, KY 40601 
Dear Ed: 
Office of the President 
Murray, Ky. 42071 (502) 762-3763 
August 31, 1983 
Enclosed is Murray State University's 1984-86 biennial budget request. We 
trust you will find everything in proper order. 
Murray State submits this request with the belief that the viability of the 
formula as a funding criterion rests on the exclusion of extraneous "wish 
lists" from consideration. Nonetheless, we are prepared to submit additional 
requests should the Council.on Higher Education staff choose a more liberal 
approach. 
Our request is composed of the following components: 
1. Formula - Full Funding 
2. Breathitt Veterinary Center -
Improvement 
3. Rural Development Institute -
Designation as a Mandated Program 
4. MARC - Designation as a Mandated Program 
















Again, we believe our request is reasonable and consistent with the spirit 
of efforts to formula fund higher epucation in the Commonwealth. We look 








CAPITAL CONSTRUCTION/EQUIPMENT PRIORITY RANKING SUMMARY 




Industry & Technology Bldg. 









Old Fine Arts Building 
* Wilson Hall 
Pedestrian Mall--Phase II 
IBM 4341 Expansion--Computer 
Misc. Deferred Maintenance 
Projects--! (Roof Repairs 
and Replacements) 
a. Pogue Library 








Boy Scout Museum 
Racer Arena 
Wilson Hall 
h. Waterfield Library 
Mise; .• Deferred Maintenance 
Projects--!! (Tuckpointing 
and Waterproofing) 
a. Lovett Auditorium 
b. Old Fine Arts 
c. Pogue Library 
d. Carr Health 
e. Ordway Hall 
f. Wells Hall 
g. Wrather Hall 
9. Miscellaneous Campus Projects 
RENOVATION/NEW OR EQUIPMENT 
New Construction 
(Total Cost = $12,500,000) 
New Construction 
(Total Cost = $21,500,000) 
Renovation 






































































Miscellaneous R&D Projects 
Biological Station Housing 
Lovett Auditorium 
Greenhouses 




Admin./Phyaical Plant Equip 
TOTALS 
*Project currently under way. 
S = State Funding 
A = Agency Funding 
r 
... 
















$ 600,000A $ 400,000A 














~1SU $ 25,532,100 $ 28,097,763 
EKU 33,922,400 36,795,255 
KSU 9,299,100 9,901,371 
~10H 20,672,700 22,718,932 
NKU 20 '5<~5. 000 22,848,823 
~ 
UK 145,118,900 164,946,580 
UKCCS 28,543,900 36,720,573 
UL 92,886,100 106,212,269 
" WKU 32,273,800 35,560,277 
TOTALS $408,774,000 $463,801,843 
... 
SUt·lMARY OF CHE RECOMMENDATIONS 
Dollar '!; 1984-85 
ChanJ~£_ Chan~e Base 
$ 2,565,663 10.05 $ 28,097,763 
2,872,855 8.47 36,795,255 
602,271 6.48 9,901,371. 
. 
2,046,232 9.90 22,718,932 
2,323,823 11.32 22,848,823 
19,827,680 13.66 164,946,580 
8,176,673 28.65 36,720,573 
13,326,169 14.35 106,212,269 
3,286,477 10.18 35,560,277 


























































SUMMARY OF CHE RECOMMENDATIONS 
1984-85 
{If Proposed Level Cannot Be Attained) 
Max. Common % Higher Ed. Higher Ed. 
5% Increase Sys. 85% Sys. 88% 
6.06% 6.21% 8.51% 
5.68 5. 79 7.40 
5.24 ., 5 .. 29 6.00 
6.01 6.16 8.40 
' 
6.04 6.24 9.29 
7.04 7.29 11.12 
10.73 11.42 21.75 
6.98 7.26 11.51 
6. 14 6.30 8.63 
6.90% 7.15% 10.94% 
Higher Ed.* 
Sys. 90% 






































SUMMARY OF CHE RECOMMENDATIONS 
1985-86* 
(If Proposed Level Cannot Be Attained) 





































































SUMMARY OF.CHE CAPITAL RECOMMENDATIONS 
1984-86 
This recommendation simply approves the institutions' capital requests that 
were designated to be funded from.their reserves. •i: . ... 
Priority II 



























Recommends funding for life safet~ maintenance, and renovation projects 
at the levels reflected on Attachment A. 
Priority IV 
Recommends funding for capital construction of educational and general 
facilities as reflected on Attachment B. 
Priority V 
Recommends reauthorization for projects previously authorized but not 





October 12, 1983 
Agenda Item: V-c 
RECOMMENDATION FOR LIFE SAFETY, MAINTENANCE, AND RENOVATION 
Recomm~ndation: 
,••'· 
That $15,700,000 for 1984/85 and $16,500,000 for 1985/86 be 
requested for life safety, maintenance, and renovation projects. 
Institution 
Eastern Kentucky University 
Kentucky State University 
Morehead State University 
Murray State University 
Northern Kentucky University 
University of Kentucky 
UK Community College System 
University of Louisville 



























Governor Brown and the 1982 General Assembly reco~nized the 
deferred maintenance problem in Kentuckv by appropriat1ng $2.5 
million during the 1982/84 bienniumA The amount recommended results 
from an assessment of the type, amount 1 and age of the space for each institution. The assessment prov1des funding which would 
enable an institution to replace worn components or to address 
changes in program need, as well as dealing with life safety pro-
jects identified by agencies external to the institutions. Once 
all deferred problems are addressed, adequate funding, as measured 
by the formula, would provide sufficient funds to address problems 
on an ongoing basis. · 
The Council staff recommends that if state appropriation is 
not available to support this request, the institutions be per-
mitted to include the specific projects in the Executive Bud~et 
to be funded from institutional funds should they become ava1lable. 
'· 
The attached list represents institutional specific projects 






PRIORITY LISTING OF PROJECTS 
1984/86 
Priority Institution Project Name 
1 E-town Academic Technical Bldg. 
2 . NKU Applied Science/ 
·" Technology Bldg. ,..:. 
3 UL 
•J-' . HPER/Student Center 
4 Madisonville Academic Auditorium 
5 Hazard Technical LRC Bldg. 
6 Prestonsburg Technical LRC Bldg. 
7 Ashland · Academic LRC Bld,. 
8 EKU Academic Support 
Faculty Offices 
9 Somerset Student Center/ 
Fine Arts Bld~;~. 
10 LTI Technical Addit1on Phase II 
11 NKU Fine Arts Center Completion 
12 EKU Allied Health Facility 
13 Hopkinsville Academic Auditorium Bldg. 
14 WKU Physical Education/ 
Recreation Bldg. 
15 WKU Instructional Technology Bldg. 
16 EKU Intramural Facility 
17 EKU Lilley Cornett Woods 
Environment Lab 
18 UK Pharmacy Phase II 
19 MuSU Industry and Technolo~y 
20 UK Agricultural Engineer1ng 
21 UK Veterinary Science Bldg. 
22 UK Animal Care Facility 
23 UK Medical Research Facility 
24 MuSU Student Rec. Center/Arena 
25 UK Regulatory Services Bldg. 
26 UK Health Service Library 
27 KSU Art Department Space 
TOTAL 
(1) Reflects only requested state support. 
Total estimated costs: 
UL - HPER/Student Center 
Madisonville - Academic Auditorium 











































M. Ronald Christopher 
WHEREAS, M. Ronald Christopher served as a member of the Murray 
State Univer~Jty Board of Regents from October, 1977, to August, 1983, 
·~ . . ~ 
including a period as chairman from December, 1980, through 
September, 1982, and 
WHEREAS, he used his position on the board to help the 
University meet its mission of service, including administering to 
the educational needs of the citizens of West Kentucky and the 
Commonwealth, and 
WHEREAS, while chairman he. exemplified outstanding leadership, 
dedication and service and was an effective advocate of the needs of 
the University, and 
WHEREAS, he accepted significant committee assignments in the 
areas of student life, development and athletics, and 
WHEREAS, his professional and civic endeavors as a leading 
citizen of West Kentucky have brought honor to the University, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Murray State 
University Board of Regents expresses its gratitude to M. Ronald 
Christopher, and 
BE IT FINALLY RESOLVED that the Board wishes him continued 
prosperity and invites his continued interest in and ~upport of 
' 





James 0. Ha 11 
WHEREAS, Mr. James 0. Hall served Murray State University as 
an_,.innovative administrator of _unsurpassed enthusiasm, energy and 
.~·· •.J.' . 
devotion, and · 
• 
WHEREAS, his death on September 10,_ 1983, deprived the 
institution of one of the most talented members of the campus 
community, and 
WHEREAS, he had willingly accepted the responsibilities of a 
dual vice presidential role, having served as vice president for 
administrative services since 1981 and as interim vice president 
for university services since July 1983, as well as his duties as 
treasurer of the Board of,Regents, and 
WHEREAS, he had a longtime and sincere interest in Murray State 
University as a 1964 alumnus and as an active member of the Alumni 
Association, and 
WHEREAS, his example of dedication, sincerity of purpose, 
conscientiousness, compassion and efficiency earned him honor and 
serves as a memorable model for all, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents 
of Murray State University expresses its sadness at his death and 
extends its sympathy to the Hall family, and 
,, 
BE IT FINALLY RESOLVED that copies of this resolut'ion be presented 
to his wife, Jane Hall, his mother, Lillian C. Hall, and his children, 




Dr. Bertrand Logan Ball, Jr . 
... . WHEREAS, Murray State Un~versity suffered the loss of a loyal 
, .. 
and devoted ~~mber of the faculty upon the death of Dr. Bertrand 
Logan Ball, Jr., associate p~ofessor of French, on August 16, 1983, 
' . 
and 
WHEREAS, he had rendered exemplary service to the University 
in the classroom and in student and faculty activities, since 
joining the faculty in 1969, and 
WHEREAS, Murray State University, including its students, alumni, 
faculty, staff and governing board, has lost a capable and respected 
member of its faculty, a.f\d 
WHEREAS, the entire university community mourns his passing, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents 
of Murray State University expresses its sadness and extends its 
sympathy to the Ball family, and 
BE IT FINALLY RESOLVED that a copy of this resolution be 








Robert P. McCann 
WHEREAS, Murray State University suffered the loss of a loyal 
·and devoted.member of the faculty ypon the death of Mr. Robert P. 
•J.: • .• 
McCann, assistant professor of computer information systems and 
quantitative methods, on October 4,' 1983, and 
WHEREAS, he had rendered exemplary service to the University 
in the classroom and in student and faculty activities, since joining 
the faculty in 1965, and 
WHEREAS, his active interest in Murray State University 
included serving as adviser for the student organization of the 
Data Processing Management Association and as campus coordinator of 
the annual Future Business Leaders of America conference, and 
WHEREAS, Murray State University, including its students, alumni, 
faculty, staff and governing board, has lost a capable and respected 
member of its faculty, and 
WHEREAS, the entire university community mourns his passing, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents 
of Murray State University expresses its sadness and extends its 
sympathy to the McCann family, and 
BE IT FINALLY RESOLVED that. a copy of this resolution be 
presented to his wife, Dorothy, on behalf of the Board. 
' 
